
 

August 25, 2026 

TO: Council Members 
 Mayor Molnar 
 Directors 
 Staff 
 Media 
 
From: Clerk of Council 
 
RE: AGENDA – Work Session & Regular Meeting: Thursday, August 27, 2026 

“Council Office Hour” with Councilor Garvas: 6:40pm 
Work Session: 7:10pm 

 Council Meeting: 7:30pm 
 
 

I. ROLL CALL 
 
 

II. INVOCATION 
 
 

III. PLEDGE OF ALLEGIANCE 
 
 

IV. PROCLAMATION 
 

• PROCLAMATION RECOGNIZING DISPATCHER REBECCA ELIAS 
 
 

V. APPROVAL OF MINUTES [J. GARVAS, M. FERRARO] 
 
THURSDAY, JULY 23, 2026 – REGULAR COUNCIL MEETING 

 
 

VI. PUBLIC COMMENTS 
 
 

VII. CORRESPONDENCE 



 
VIII. PENDING AND/OR NEW LEGISLATION 
 
ORD.NO. 48 – 2026 [J. GARVAS, J. BRANDT] 
AN ORDINANCE AMENDING SECTION 1171.08 OF THE CITY OF 
MACEDONIA CODIFIED ORDINANCES TO REQUIRE A SEPARATE BYPASS 
LANE ADJACENT TO DRIVE-IN LANES, AND TO BE KNOWN AS “MEGAN’S 
WAY OUT” 
1ST READ   
2ND READ 
3RD READ 

ORD.NO. 49 – 2026 [J. GARVAS, M. FERRARO] 
AN ORDINANCE PROVIDING THE CURRENT COMPENSATION SCHEDULE 
FOR THE NON-UNION EMPLOYEES OF THE CITY OF MACEDONIA, OHIO 
1ST READ  
2ND READ 
3RD READ 

ORD.NO. 50 – 2026 [M. FERRARO, J. BRANDT] 
AN EMERGENCY ORDINANCE RATIFYING THE COLLECTIVE 
BARGAINING AGREEMENT BETWEEN THE CITY OF MACEDONIA AND 
THE TEAMSTERS LOCAL 436 FOR THE YEARS 2026, 2027 & 2028  
1ST READ   
2ND READ 
3RD READ 

ORD.NO. 51 – 2026 [D. FINLEY, S. CUMMINGS] 
AN ORDINANCE AUTHORIZING AND DIRECTING THE MAYOR TO ENTER 
INTO AN AGREEMENT WITH GRADE LINE, INC. FOR PHASE II OF THE 
IROQUOIS TRAIL DRAINAGE IMPROVEMENTS PROJECT 
1ST READ  
2ND READ 
3RD READ 

ORD.NO. 52 – 2026 [S. CUMMINGS, D. FINLEY] 
AN ORDINANCE PROVIDING FOR A SENIOR SNOW REMOVAL PROGRAM 
FOR THE 2026-2027 WINTER SEASON 
1ST READ   
2ND READ 
3RD READ 

 



ORD.NO. 53 – 2026 [S. CUMMINGS, M. FERRARO] 
AN ORDINANCE PROVIDING FOR AND AUTHORIZING A REFUSE 
COLLECTION SUBSIDY FOR SENIOR CITIZENS AND MAKING 
APPROPRIATION FOR THAT SUBSIDY  
1ST READ   
2ND READ 
3RD READ 

ORD.NO. 54 – 2026 [J. BRANDT, M. FERRARO] 
AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO AN 
AGREEMENT WITH GUTTERS & BEYOND FOR A SENIOR GUTTER 
CLEANING PROGRAM FOR THE FALL 2026 SEASON, AND 
APPROPRIATING FUNDS FOR THE SAME 
1ST READ   
2ND READ 
3RD READ 

RES.NO. 55 – 2026 [M. FERRARO, D. FINLEY] 
A RESOLUTION AUTHORIZING THE MAYOR TO TAKE SUCH STEPS 
NECESSASRY TO APPLY FOR FUNDING FROM THE OHIO PUBLIC WORKS 
COMMISSION, DISTRICT EIGHT PUBLIC WORKS COMMITTEE, PROGRAM 
YEAR 40, FOR THE NORTH BEDFORD ROAD RESURFACING PROJECT 
1ST READ   
2ND READ 
3RD READ 

RES.NO. 56 – 2026 [M. FERRARO, J. GARVAS] 
A RESOLUTION AUTHORIZING THE MAYOR TO COMPLETE AND 
EXECUTE CONSENT LEGISLATION FOR ODOT’S RESURFACING OF 
STATE ROUTE 8 IN THE CITY OF MACEDONIA – ODOT PID NO. 119108 
1ST READ   
2ND READ 
3RD READ 

RES.NO. 57 – 2026 [J. BRANDT, S. CUMMINGS] 
A RESOLUTION ACCEPTING THE AMOUNTS AND RATES AS 
DETERMINED BY THE COUNTY BUDGET COMMISSION, AUTHORIZING 
THE NECESSARY TAX LEVIES & CERTIFYING THE SAME TO THE 
SUMMIT COUNTY, OHIO FISCAL OFFICE 
1ST READ   
2ND READ 
3RD READ 



RES.NO. 58 – 2026 [S. CUMMINGS, M. FERRARO] 
A RESOLUTION AUTHORIZING THE MAYOR TO TAKE SUCH STEPS 
NECCESARY TO APPLY FOR FUNDING FROM THE OHIO PUBLIC WORKS 
COMMISSION, DISTRICT EIGHT PUBLIC WORKS COMMITTEE, PROGRAM 
YEAR 40, FOR THE EMPIRE PARKWAY RECONSTRUCTION PROJECT 
1ST READ   
2ND READ 
3RD READ 

 

IX. MOTIONS/OTHER LEGISLATIVE ACTIONS 
 
 

X. MAYOR’S REPORT 
 
 

XI. COMMITTEE REPORTS 
 

 
XII. DEPARTMENT REPORTS 

Service Department:   Director Daniel Wilson 
Engineer Department:   Director Joe Gigliotti 
Parks & Recreation Department: Director Peter Eckendorf 
Finance Department:   Director John Veres 
Building Department:   Assistant Commissioner Todd Allen 
Human Resources Department:  Director Annette Smith 
Fire Department:    Chief Brian Ripley 
Police Department:   Chief Vince Yakopovich 
Law Department:    Director Mark Guidetti 
 
 

XIII. UNFINISHED BUSINESS 
 
 

XIV. NEW BUSINESS 
 

 
XV. ADJOURNMENT [D. FINLEY, J. GARVAS] 

 
 
 
 



September 
Public Notice of City Meetings / Calendar of Events / Dates of Interest 

 

*Public Comment for those not able to attend in-person at the August 27th Council Meeting should be 
sent to Clerk of Council Jon Hoover at jhoover@macedonia.oh.us  Public comment must be received 
no later than the close of business on August 26th, 2026 and will be subsequently made available to 

the public. 

 
*Note* 
- This City Council meeting will take place in Council Chambers at the Macedonia City Center, 9691 Valley 
View Rd., Macedonia, OH 44056 
- Council’s meeting will also be livestreamed through YouTube.  The link to access will be available on the 
City of Macedonia’s website www.macedonia.oh.us  
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Regular Council Meeting 

Julu 23rd, 2026 
 

 
Presiding Officer, Mayor Nicholas Molnar called the July 23rd, 2026 regular Council meeting to order at 1 
7:31p.m.   2 
  3 
Present: Council members Jessica Brandt, Sue Cummings, Matt Ferraro, Dave Finley, and Jeff 4 

Garvas.  5 
Also present: Law Director Mark Guidetti. 6 

 7 
PLEDGE OF ALLEGIANCE 8 
 9 
APPROVAL OF MINUTES:  10 
 11 
Mr. Garvas moved, second by Mr. Ferraro, to approve the minutes of the regular meeting of June 4, 12 
2026.  Motion carried by a unanimous voice vote.   13 
 14 
PUBLIC COMMENTS:  15 
 16 
~ Ellen Bertel, 319 W Highland Rd., Northfield Center Township, speaking on behalf of the 17 
Historical Society of Old Northfield and the Palmer House Museum, provided an update on various 18 
projects at the Palmer House.  Ms. Bertel thanked Ms. Brandt for facilitating the check that had been 19 
allocated but not sent in 2025.  Ms. Brandt informed Ms. Bertel of the legislative piece on the agenda 20 
tonight appropriating $1,000 to the HSON and thanked her for her stewardship. 21 
 22 
~ Karen Comer and Josh Elliot, 1280 E Aurora Rd., speaking on behalf of the United Methodist 23 
Church of Macedonia and the Community Christmas Connection, provided an overview of the 24 
community efforts surrounding last year’s holiday season and how residents can help donate for the 25 
upcoming holiday season. 26 
 27 
~ Joe Skarupa, 8199 S Bedford Rd., thanked Ms. Cummings and Dir. Wilson for facilitating the “No 28 
Trucks” signs at both east and westbound approaches to South Bedford.  While he does not think the sign 29 
placement or size was ideal, he is hopeful it will make an impact. 30 
 31 
CORRESPONDENCE: Dir. Guidetti read five pieces of correspondence as follows: 32 
 33 
-Recognition from the Summit County Prosecutor’s Office for Officer Chad Redfern’s instrumental work 34 
in the conviction of a predator 35 
-Jerrold Trabert thanking the Macedonia EMS crew for helping insure nothing major had happened to his 36 
wife.  Personnel involved were Dispatcher Jessica Sleyzak, and Firefighter/Medics Matt Maloney and 37 
Alex Alders 38 
-Sgt. Bryan Vince submitted a letter of commendation to Officer Richard Quintrell for his exceptional 39 
actions and unwavering dedication to preserving human life during a pedestrian-versus-vehicle crash on 40 
July 3 41 
-Lori Box-Gaydos thanked Firefighter/Medics Anthony Lewicki and Matthew Snowden for diagnosing 42 
and administering necessary treatment to save her husband Tom’s life 43 
-Sgt. Dan Matejka commended Dispatcher Becky Elias for her outstanding job during an incident where a 44 
child had wandered away from home and was found in a nearby pool.  Her quick thinking and calm 45 
demeanor, utilizing skills, training and tools helped save a child’s life 46 
 47 
The Mayor added these examples are further proof of the City’s amazing, reliable safety forces and can’t 48 
thank them enough. 49 
 50 
EXECUTIVE SESSION: Mr. Garvas moved, second by Mr. Ferraro, to enter executive session to 51 
discuss the appointment, employment, dismissal, discipline, promotion, demotion, or compensation 52 
of a public employee or official pursuant to Ohio Revised Code 121.22(G)(1) as well as to prepare, 53 
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conduct, or review negotiations or bargaining sessions with public employees concerning their 54 
compensation or other terms and conditions of their employment pursuant to Ohio Revised Code 55 
121.22(G)(4). 56 
 57 

Roll call: Ayes: Ms. Brandt, Ms. Cummings, Mr. Ferraro, Mr. Finley, Mr. 58 
Garvas 59 

 Nays: None 60 
 The motion carried unanimously, and Council entered 61 

executive session at 7:58pm.  Mr. Garvas moved, second by Mr. 62 
Ferraro for Council to come out of executive session at 63 
8:42pm.  The motion carried unanimously by a voice vote. 64 

 65 
INTRODUCTION, READINGS & ADOPTION OF LEGISLATION                  66 
 67 
ORDINANCE NO. 39-2026 68 
AN EMERGENCY ORDINANCE RATIFYING THE COLLECTIVE BARGAINING AGREEMENT 69 
WITH THE FRATERNAL ORDER OF POLICE FOR THE POLICE DISPATCHER UNIT FOR 70 
YEARS 2026, 2027 AND 2028 was offered by Mr. Ferraro for its first, second and third readings by 71 
title only.  Second by Ms. Brandt.  The motion carried unanimously by a voice vote. 72 
 73 
The Mayor stated this is the dispatcher contract, and he is happy to move forward. 74 
 75 
Mr. Ferraro moved, second by Ms. Brandt, to adopt ORD.NO. 39-2026 and post the same according to 76 
law.  Motion carried by a unanimous voice vote. 77 
 78 
ORDINANCE NO. 40-2026 79 
AN EMERGENCY ORDINANCE RATIFYING A COLLECTIVE BARGAINING AGREEMENT 80 
WITH THE FRATERNAL ORDER OF POLICE FOR THE POLICE PATROL OFFICER & 81 
SERGEANT UNITS FOR YEARS 2026, 2027 AND 2028 was offered by Ms. Brandt for its first, second 82 
and third readings by title only.  Second by Mr. Ferraro.  The motion carried unanimously by a voice 83 
vote. 84 
 85 
The Mayor added the same sentiments as ORD 39, but this is for patrol officers and sergeants. 86 
 87 
Ms. Brandt moved, second by Mr. Ferraro, to adopt ORD.NO. 40-2026 and post the same according to 88 
law.  Motion carried by a unanimous voice vote. 89 
 90 
RESOLUTION NO. 41-2026 91 
AN EMERGENCY RESOLUTION AUTHORIZING THE MAYOR TO ENTER INTO THE 92 
DISCOUNT DRUG MART SETTLEMENT AS PART OF THE NATIONAL OPIOID LITIGATION 93 
SETTLEMENTS, PURSUANT TO THE “ONEOHIO MEMORANDUM OF UNDERSTANDING” 94 
AND CONSISTENT WITH THE MATERIAL TERMS OF THE JULY 21, 2021 PROPOSED 95 
NATIONAL OPIOID SETTLEMENT AGREEMENT was offered by Ms. Cummings for its first, 96 
second and third readings by title only.  Second by Mr. Finley.  The motion carried unanimously by a 97 
voice vote. 98 
 99 
Dir. Guidetti stated this is similar to the City’s participation in national settlement agreements and would 100 
be subject to the same restrictions on how the settlement funds can be used.  The filing deadline is August 101 
1. 102 
 103 
Ms. Cummings moved, second by Mr. Finley, to adopt RES.NO. 41-2026 and post the same according 104 
to law.  Motion carried by a unanimous voice vote. 105 
 106 
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ORDINANCE NO. 42-2026 107 
AN ORDINANCE PROVIDING THE CURRENT COMPENSATION SCHEDULE FOR THE NON-108 
UNION EMPLOYEES OF THE CITY OF MACEDONIA, OHIO was offered by Mr. Garvas for its first, 109 
second and third readings by title only.  Second by Mr. Ferraro.  The motion carried unanimously by a 110 
voice vote. 111 
 112 
The Mayor stated this legislation addresses wage compression. 113 
 114 
Mr. Garvas moved, second by Mr. Ferraro, to amend Section 1 to increase the maximum of Pay Grade 115 
12 by 8% and the maximum of Pay Grade 14 by 6%.  Motion carried by a unanimous voice vote. 116 
 117 
Mr. Garvas moved, second by Mr. Ferraro, to adopt the amended version of ORD.NO. 42-2026 and 118 
post the same according to law.  Motion carried by a majority voice vote.  Councilors Brandt, 119 
Cummings, Ferraro and Garvas voted in the affirmative.  Councilor Finley voted in the negative. 120 
 121 
ORDINANCE NO. 43-2026 122 
AN ORDINANCE AMENDING SECTION 161.20 OF THE CITY’S CODIFIED ORDINANCES 123 
CONCERNING CITY COUNCIL MEMBER ELIGIBILITY TO PARTICIPATE IN THE CITY’S 124 
EMPLOYEE HEALTH CARE PLAN was offered by Mr. Garvas for its first, second and third 125 
readings by title only.  Second by Ms. Brandt.  The motion carried unanimously by a voice vote. 126 
 127 
Mr. Garvas stated this ordinance would remove the option of Council members to participate in the City’s 128 
health care plan to any subsequently elected Councilor. 129 
 130 
Ms. Brandt added that when instated, this eligibility was probably a good idea, but times have changed 131 
and it has become too much of a burden. 132 
 133 
Mr. Garvas moved, second by Ms. Brandt, to adopt ORD.NO. 43-2026 and post the same according to 134 
law.  Motion carried by a majority voice vote.  Councilors Brandt, Finley, Ferraro and Garva voted in the 135 
affirmative.  Councilor Cummings voted in the negative. 136 
 137 
ORDINANCE NO. 44-2026 138 
AN ORDINANCE AUTHORIZING AND DIRECTING THE MAYOR TO ENTER INTO A 139 
CONTRACT WITH THE DURABLE SLATE COMPANY FOR THE “2026 MANOR HOUSE ROOF 140 
REPLACEMENT PROJECT” was offered by Mr. Finley for its first, second and third readings by title 141 
only.  Second by Ms. Cummings.  The motion carried unanimously by a voice vote. 142 
 143 
The Mayor stated Longwood Manor is integral to the City and needs to be preserved. 144 
 145 
Ms. Brandt added that while it is an expensive project, slate is required for the structure to remain 146 
historical.  The project has been on the capital plan for the past few years and is not a surprise. 147 
 148 
Mr. Finley moved, second by Ms. Cummings, to adopt ORD.NO. 44-2026 and post the same 149 
according to law.  Motion carried by a unanimous voice vote. 150 
 151 
ORDINANCE NO. 45-2026 152 
AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO AN AGREEMENT TO ACCEPT 153 
THE DONATION OF CERTAIN REAL PROPERTY FOR CONSERVANCY PURPOSES was offered 154 
by Mr. Ferraro for its first, second and third readings by title only.  Second by Ms. Cummings.  The 155 
motion carried unanimously by a voice vote. 156 
 157 
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The Mayor explained this ordinance donates approximately 115.6 acres of majority wetland to the City.  158 
While he has been approached by developers on this property, with it being a majority wetland any 159 
development would be very expensive. 160 
 161 
Ms. Brandt added this property is south of Highland and east of SR8 and could potentially be used as 162 
future parkland if it conforms to deed restrictions. 163 
 164 
Mr. Ferraro moved, second by Ms. Cummings, to adopt ORD.NO. 45-2026 and post the same 165 
according to law.  Motion carried by a unanimous voice vote. 166 
 167 
ORDINANCE NO. 46-2026 168 
AN ORDINANCE APPROPRIATING FUNDS FOR THE PRESERVATION OF CITY OF 169 
MACEDONIA HISTORICAL ITEMS BY THE HISTORICAL SOCIETY OF OLD NORTHFIELD was 170 
offered by Ms. Brandt for its first, second and third readings by title only.  Second by Mr. Ferraro.  171 
The motion carried unanimously by a voice vote. 172 
 173 
Ms. Brandt explained the City has been appropriating funds to the Historical Society for a number of 174 
years, and while typically $500 is the amount this year it is $1,000 because the Palmer House needs a new 175 
furnace.  While the name of the organization references Northfield, Macedonia was once part of 176 
Northfield, and they help preserve the history of the City. 177 
 178 
Ms. Brandt moved, second by Mr. Ferraro, to adopt ORD.NO. 46-2026 and post the same according to 179 
law.  Motion carried by a unanimous voice vote. 180 
 181 
RESOLUTION NO. 47-2026 182 
A RESOLUTION AUTHORIZING THE DISPOSITION OF CERTAIN MUNICIPAL PROPERTY BY 183 
THE CITY OF MACEDONIA DIRECTOR OF PARKS AND RECREATION IN ACCORDANCE 184 
WITH CITY OF MACEDONIA CODIFIED ORDINANCE § 121.05 AND OHIO REVISED CODE § 185 
721.15 was offered by Ms. Brandt for its first, second and third readings by title only.  Second by Ms. 186 
Cummings.  The motion carried unanimously by a voice vote. 187 
 188 
Dir. Eckendorf shared this resolution allows for the sale of 12 treadmills that have reached the end of their 189 
useful lives.  Proceeds from these sales would be put towards the purchase of new treadmills. 190 
 191 
Ms. Brandt moved, second by Ms. Cummings, to adopt RES.NO. 47-2026 and post the same according 192 
to law.  Motion carried by a unanimous voice vote. 193 
 194 
MOTIONS / OTHER LEGISLATIVE ACTION: Mr. Finley moved, seconded by Ms. Brandt, to 195 
accept a donation by Michael Carnahan in the amount of $50.00 to be utilized for “Senior Center” 196 
activities.  Motion carried by a unanimous voice vote. 197 
 198 
MAYOR’S REPORT   199 
 200 

~Tribute will be paid to Dispatcher Elias at the next Council meeting 201 
~While the moratorium on drilling has been lifted, be assured that the City has taken all the steps 202 
necessary to ensure it is done in the safest way 203 
~Dir. Guidetti provided an update to the status of the former Key Inn and BP gas station 204 
~A truck hit a power line for the third time in a month on Freeway Drive.  First Energy agreed to 205 
place 50-foot poles as opposed to 40 and the clearance is now 16 feet 206 
~Bill Klingenberg passed recently and would appreciate it if he and his family are kept in 207 
thoughts and prayers 208 
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~Happy Birthdays to Dave Finley, John Veres and Nino Monaco 209 
~Don’t drive distracted—put the phones down and drive the car! 210 
 211 

COMMITTEE REPORTS 212 
 213 
Parks & Recreation Commission: Ms. Brandt stated the next Parks & Recreation Commission is slated 214 
to occur on August 19th, although that date might change.  Please refer to the City calendar or her for final 215 
date. 216 
 217 

DEPARTMENT REPORTS 218 
 219 
Service Department: Director Wilson – Nine culvert replacements complete so far.  Compliments have 220 
been received on the cleanliness of SR8.  Roof is on the new Service building.  GIS geolocations are 221 
being assigned to all signs in the City. 222 
 223 
Engineer: Director Gigliotti – Absent 224 
 225 
Parks and Recreation Department:  Director Eckendorf – A new recreation manager for marketing and 226 
special events will begin on Monday.  Some larger capital improvement projects that were improved 227 
earlier in the year will be happening soon, including the ballfield netting and Sugarbush Park restrooms.  228 
The Recreation Center annual shutdown will take place from August 31 – September 7.  During the 229 
shutdown, projects such as the lap pool resurfacing, deep cleaning of the building and new treadmills. 230 
 231 
Finance Department: Director Veres – July 15 was the filing deadline for resident refunds with RITA 232 
unless given an extension. 233 
 234 
Building Department:  Assistant Commissioner Allen – The Divinity Landing project on Valley View is 235 
approaching completion, likely next month.  As Asst. Commissioner Allen approaches a year on the job, 236 
he would like to express appreciation and say that it is a privilege to work with the Building Department 237 
staff. 238 
 239 
HR Department: Director Smith – Annual employee health fair is on August 21 from 7-10am. 240 
 241 
Fire Department: Chief Ripley – Proud to say the Macedonia is very well represented on every team that 242 
a firefighter can join in Summit County, including the Incident Management Assistance Team.  Happy 243 
birthday to Dir. Veres! 244 
 245 
Police Department: Chief Yakopovich – Thanks Council for ratifying the contracts in ORDs 39&40.  246 
Welcome back Dispatcher Bruce Genovese to a part-time role. 247 
 248 
Law Department:  Director Guidetti – No report 249 
 250 
UNFINISHED BUSINESS: None 251 
 252 
NEW BUSINESS: None 253 
 254 
There being no further business, Mr. Finley moved, second by Ms. Cummings, to adjourn the meeting.  255 
The motion passed unanimously pursuant to a voice vote and the meeting was adjourned at 256 
approximately 9:10p.m. 257 
 258 
 259 
Date: _______________________________ 260 
     261 



Record of Proceedings 
Regular Council Meeting 

Julu 23rd, 2026 
 

 
 262 
      Attest: ________________________________ 263 
       Jon Hoover, Clerk of Council 264 
 265 
Mayor: __________________________________ 266 
  Nicholas Molnar 267 



ORIGINATOR: MAYOR MOLNAR 
 
SPONSOR:   Garvas     

 
 

CITY OF MACEDONIA 
ORDINANCE NO. 48 - 2026 

 
AN ORDINANCE  

AMENDING SECTION 1171.08 OF THE CITY OF MACEDONIA 
CODIFIED ORDINANCES TO REQUIRE A SEPARATE BYPASS LANE 

ADJACENT TO DRIVE-IN LANES, AND TO BE KNOWN AS  
“MEGAN’S WAY OUT” 

 
WHEREAS, Council desires to amend section 1171.08 of the City of Macedonia Codified 

Ordinance so as to require new drive-through facilities within the City of Macedonia to have a 
separate bypass lane adjacent to specified drive-through lanes; and  
 

WHEREAS, Council has referred the subject matter of this legislation to the City of 
Macedonia Planning Commission for recommendation on ___________, 2026, and obtained said 
recommendation from the Planning Commission on ___________, 2026 with the recommendation 
being as follows:  ______________________; and 

 
WHEREAS, Council hereby determines that is its necessary and in the best interest of the 

health, safety and welfare of the City and all its residents to amend section 1171.08 of the Codified 
Ordinances as set forth herein to accomplish the same;  
 
 NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Macedonia, 
County of Summit and State of Ohio: 
 

Section 1. That section 1171.08 of the Codified Ordinances of the City of Macedonia be 
amended to read as follows: 

 
1171.08 DRIVE-IN/DRIVE THROUGH ESTABLISHMENTS. 
(a)    All permitted installations shall be maintained in a neat, orderly condition so as to  
prevent injury to any single property, any individual or to the community in general. 
 
(b)    Such facilities in the B-1 and B-2 Districts shall be located at the extremity of the 
Business District and/or at the intersection of two or more thoroughfares so as not to 
interfere with the pedestrian interchange between stores in the district and provided further, 
that it would not limit expansion of the pedestrian-oriented facilities.  Car stacking areas 
for drive-in windows shall be a minimum of twenty-five feet from an R District. 
 
(c)    All drive-through facilities shall provide a minimum 10-foot bypass lane whereby 
vehicles may exit the lot at any point without proceeding through the drive-through lane.  
A parking circulation area may contribute toward meeting this requirement, provided it is 
located adjacent to the drive-through lane. 
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(1) “Drive-Through Facility” means a drive-through financial institution, a drive 
through pharmacy, and a drive-through restaurant or food service establishment. 

(2) All new construction of a drive-through facility shall meet the minimum 
requirements specified in this section. 

(3) Any business with a drive-through facility that undergoes major renovations, 
expansion, or redevelopment to either its permanent building or to its parking 
areas on and after the effective date of this section shall meet the minimum 
requirements specified in this section. 

(4) The owner of a drive-through facility shall ensure that any drive-through lane serving 
the facility’s customers has an adjacent bypass lane that allows for both of the 
following: 

A. The operator of any vehicle in the drive-through lane to drive the vehicle out 
of the drive-through lane and into the bypass lane in order to exit the property; 
and 

B. The operator of a public safety vehicle to drive alongside or close to any 
vehicle in the drive-through lane in order to respond to an emergency related 
to an operator or passenger of that vehicle. 

(5) The bypass lane shall meet the following minimum standards: 
A. Be not less than ten (10) feet wide without obstructions; 
B. Contain adequate vertical and horizontal clearance to allow passage of 

standard passenger vehicles and public safety vehicles; 
C. Include clear, visible signage to alert vehicle operators to the presence and 

direction of the bypass lane; and 
D. Be designed so as to not obstruct pedestrian pathways, fire lanes, public safety 

vehicle access to the permanent building, or accessible parking spaces or 
routes for persons with disabilities. 

(6) Subsections (4) and (5) of this section do not apply to either of the following: 
A. A drive-through facility built prior to the effective date of this section to 

which both of the following apply: 
(i) There is insufficient space adjacent to the drive-through lane to 

create a bypass lane on the property on which the drive-through 
facility is located. 

(ii) Compliance with this section would force the owner of the drive-
through facility to close or relocate the business at which the drive-
through facility is located. 

B. A drive-through facility where the drive-through lane passes through the 
physical permanent structure, including a facility that has been issued either a 
C-1, C-2, or C-2X permit under Chapter 4303 of the Ohio Revised Code. 

(7) Nothing in this section shall be interpreted as an exemption from the requirements of 
the “Americans with Disabilities Act of 1990,” 42 U.S.C.A. 12101 or any other 
requirements of law. 

 
Section 2. That the remainder of the Codified Ordinances of the City of Macedonia shall 

not be amended unless inconsistent with this Ordinance. 
 
Section 3. The Clerk of Council is authorized and directed to forward a certified copy of 

this Ordinance to the Codifier of the City of Macedonia. 
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Section 4. It is found and determined that all formal actions of this Council concerning 
and relating to the adoption of this Ordinance were adopted in an open meeting of this Council, 
and that all deliberations of Council and of any of its committees that resulted in such formal action 
were in meetings open to the public in compliance with all legal requirements. 

 
Section 5. Wherefore, this Ordinance shall become effective upon its adoption by Council 

and signature of the Mayor or as otherwise be provided for in law. 
 
 
PASSED:____________________________________ 
 
 
EFFECTIVE:_________________________________ 
 
 
POSTED:____________________________________ 

 
 
 
 MAYOR:________________________________________________ 
   Nicholas Molnar 
 
 
 ATTEST:________________________________________________ 
   Jon Hoover, Clerk of Council 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
C:\Users\mvg01\OneDrive\Documents\Word Docs\Legislation\Amend.1171.08.Drive.Thru.Ord.docx 



ORIGINATOR: ADMINISTRATION/POLICE DEPARTMENT 
 
SPONSOR:   Garvas    
 

CITY OF MACEDONIA 
ORDINANCE NO. 49 - 2026 

 
AN ORDINANCE 

PROVIDING THE CURRENT COMPENSATION SCHEDULE FOR THE NON-UNION 
EMPLOYEES OF THE CITY OF MACEDONIA, OHIO 

  
WHEREAS, Council for the City of Macedonia has previously passed legislation to 

establish the compensation schedule for the non-union employees of the City, and Council now 
desires to Amend Section 1 of said schedule to accomplish the following: 

 
• Update the paygrade for the position of Communications and Records Supervisor in the 

Police Department to Paygrade 9. 
 

 WHEREAS, it is deemed necessary and in the best interest of the health, safety and 
welfare of all City residents to update and establish a compensation schedule for the non-union 
employees of the City, as fully set forth below.   
 
 NOW, THEREFORE, BE IT ORDAINED, by the Council of the City of Macedonia, 
County of Summit and State of Ohio: 
 
 Section 1.  That as of the effective dates listed for below, the following paygrades shall 
be implemented for all non-bargaining employees. 

 

Position Paygrade Number of Staff 

Mayor’s Office     

Mayor Midpoint of Paygrade 14** 1 
Administrative Executive - To 
the Mayor 9 1 
Director of Information 
Technology (exempt) 12 1 
Human Resource Director 
(exempt) 13 1 
*Human Resource/Payroll 
Specialist 8 Up to 3 
Communications Specialist – 
P/T 8 1 

*Clerk of Court 8 1 

*Deputy Clerk of Court 5 1 
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Finance Department     
Finance Director (exempt) 13 1 
Deputy Director (exempt) 10 1 
Accounts Receivable 
Administrator 6 1 
*Accounts Payable 
Administrator 6 1 
Part-Time Clerk 3 As Needed 
Seasonal Clerk 2 As Needed 

Council 

Members of Council 

MES to earn full year credit 
to qualify for OPERS health 

care program*** 5 
Clerk of Council – P/T 7 1 
 
 
Parks and Recreation 
Department     
Recreation Director (exempt) 13 1 
Recreation Manager – 
Marketing, Special Events, & 
Programs (exempt) 11 1 
Recreation Manager – Sports 
& Facilities (exempt) 11 1 
Recreation Manager – 
Aquatics (exempt) 11 1 
Aquatics Specialist 5 1 

Head Lifeguard 4 
As Needed (includes 

seasonal/special) 

Swimming Instructor 4 
As Needed (includes 

seasonal/special) 
Head Swim Coach 4 As Needed 

Lifeguard 3 
As Needed (includes 

seasonal/special) 
Assistant Swim Coach 3 As Needed 
Recreation Supervisor – 
Sports & Programs (exempt) 10 1 

Rec Leader 2 
As Needed (includes 

seasonal/special) 

Head Camp Counselor 2 
As Needed (includes 

seasonal/special) 

Camp Counselor 2 
As Needed (includes 

seasonal/special) 
Recreation Coordinator – 
Marketing & Special Events 6 1 
Fitness Supervisor 2 As Needed 
Fitness Attendant 1 As Needed 
Customer Service Specialist 5 2 
Lead Customer Service 
Representative 3 

As Needed (includes 
seasonal/special) 
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Customer Service 
Representative 1 

As Needed (includes 
seasonal/special) 

Child Care Representative 1 As Needed 
*Administrative Assistant 6 1 
*Senior Center Coordinator 6 1 
Senior Center Program 
Assistant 3 1 
Recreation Supervisor - 
Facilities & Membership 
(exempt) 10 1 
Concessions Service Worker 1 As Needed 
Custodian – F/T 5 1 
Custodian – P/T 4 As Needed 

Public Service Department     
Director of Public Service 
(exempt) 13 1 
Public Service Supervisor 9 2 
Administrative Assistant 6 2 
Seasonal Maintenance 2 As Needed 
Maintenance - P/T 2 As Needed 
Custodian 5 2 

Building Department     
Chief Building Commissioner 
(exempt) 13 1 
Assistant Building 
Commissioner (exempt) 10 1 
Zoning Inspector  9 1 
Permit Technician 7 1 
Administrative Assistant 6 2 
Administrative 
Assistant (seasonal) 6 As Needed 
 
 
Police Department   
Chief (exempt) 14 (start at midpoint) 1 
Lieutenant (exempt) 12 Up to 3 
PSAP Operations 
Compliance 
Manager/Assistant to Chief of 
Police 8 1 
Police Officer - P/T 8 15 
Communications and 
Records Supervisor 89 1 
Corrections Officer 5 1 
Corrections Officer - P/T 5 As Needed 
Dispatchers - P/T 7 As Needed 

Certified School Resource 
Officer – P/T 8 As Needed 
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Fire Department     
Chief (exempt) 14 (start at midpoint) 1 
Assistant Fire Chief 13 1 
*Part-time Fire Inspector 8 As Needed 
Senior Administrative 
Assistant 7 1 
Firefighter/EMT Basic - P/T 6 As Needed 
Firefighter/EMT Medic – P/T 8 As Needed 
Seasonal Maintenance 2 As Needed  

Compensation Range Table – Effective January 1, 2026 
  

      Minimum                Midpoint             Maximum 

Paygrade 1 Minimum Wage $13.10 
 

$16.57 
 

Paygrade 2 Minimum Wage $14.11 $18.70 

Paygrade 3 $12.79 $15.55 $21.13 

Paygrade 4 $14.45 $17.58 $23.91 

Paygrade 5 $16.36 $19.85 $26.99 

Paygrade 6 $18.47 $22.41 $31.10 

Paygrade 7 $20.86 $25.35 $35.14 

Paygrade 8 $23.58 $28.67 $39.71 

Paygrade 9 $26.66 $34.24 $46.90 

Paygrade 10 $62,635.82 $76,065.66 $97,882.65 

Bi-weekly Rate $2,409.07 $2,925.60 $3,762.41 

Paygrade 11 $70,751.02 $85,919.05 $110,518.16 

Bi-weekly Rate $2,721.19 $3,304.58 $4,250.69 

Paygrade 12 $79,959.10 $97,112.74 $128,439.92 

Bi-weekly Rate $3,075.35 $3,735.10 $4,940.00 

Paygrade 13 $90,382.68 $109,702.16 $141,097.98 

Bi-weekly Rate $3,476.26 $4,219.31 $5,426.84 

Paygrade 14 $102,114.95 $124,003.12 $161,000.18 

Bi-weekly Rate $3,927.49 
 

$4,769.35 $ 6,192.31 

   
NOTES: 
1.  Positions listed in paygrades 1-4 are part-time or seasonal as designated.  



ORDINANCE NO. 49 - 2026 
PAGE 5 

2.  Positions with an (*) may be subject to part-time hours. 
3.  **The salary of the Mayor shall be the “midpoint” of Paygrade 14 identified in Section 2 of this 
Ordinance as of November 30, immediately preceding the start of a mayoral term of office, beginning 
with and continuing after the mayoral term commencing December 1, 2027, and shall be adjusted 
upward each year thereafter according to the increase in the consumer price index (CPI) during the 
preceding twelve months in which such increases were recorded.  The Mayor shall also receive 
longevity pay and other benefits pursuant to any ordinance as in effect as of the commencement of the 
mayoral term (or subsequent term upon reelection).  The pay of an incumbent mayor reelected to the 
position of Mayor shall not be reduced back to the starting pay set forth above, but shall rather continue 
to receive pay increases consistent with the foregoing.  All prior ordinances/resolutions concerning 
adjustments to the Mayor’s pay are hereby rescinded. 

  4.  ***Applicable only to Council members elected after January 1, 2027. 
5.  Positions listed in Paygrade 9 and lower are non-exempt in accordance with the FLSA and shall be 
compensated at an hourly rate. 

  6.  Positions listed in Paygrade 10 and above are exempt in accordance with the FLSA and shall be 
compensated based on a standard 40-hour week. 

  7.  All Part-time Firefighter/EMT Basic and Firefighter/EMT Medic employees scheduled or otherwise 
authorized to work holidays shall be paid overtime (holiday being defined as those given to full time 
(non 40-hour) Firefighters). 
  

Section 2.  The following certification bonuses will be paid to eligible positions and will be 
cumulative to the employee’s base hourly rate.  Base hourly rate plus certification bonuses may exceed the 
maximum for the base hourly range. 

       
 

 
Section 3.  The following employees are paid as indicated by retainer, hourly rate or annual 

contract:  

Part-time Firefighter/Rescue Certification Incentives           2026    2027     2028 
  Advance Driver 1st class Engineer    .84  .87  .90 
  
  
Dispatcher Certification Incentives (cumulative)    2026     2027      2028 
  LEADS Certification  2.50 2.50 2.50 

 

    
Law Department         
  Law Director (annual retainer)    45,000.00      
  Law Department Supportive Services (contract, not 

payroll) 
 30,000.00      

  (hourly rate)   128.65     
            
  Prosecutor (annual retainer)   54,648.42     
  (hourly rate)   128.65     
  Magistrate (per court)   385.00 (2026) &  

400.00 (thereafter) 
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Building Department         
  Staff Engineer         
  (hourly rate)   48.87           

Section 4.  Aquatic Fitness Instructors, Land Fitness Instructors and Specialty Instructors shall 
continue to be paid as independent contractors on a per class or per session basis. That the Director of 
Parks and Recreation shall be authorized to enter into contracts for the purpose of providing fitness and 
specialty programming at rates competitive with the rates being offered by surrounding communities for 
similar programming instructors.  Those instructors shall continue to be paid according to applicable 
ordinances.       

Section 5.  That the Mayor is authorized to implement annual merit raises to non-bargaining 
employees.  Any merit increases given under this section shall not place the employee higher than the 
maximum for the employee’s paygrade.  All merit increases given under prior ordinances before adoption 
of this ordinance shall remain in effect.        

Section 6.  That the rates of compensation previously established for employee positions not 
specifically named herein, shall continue and remain unchanged.  Where ranges of pay are specified herein 
for employee positions, rates of pay established by prior ordinances shall apply until the Mayor fixes the 
specified salary as described in Sections 1 through 5 hereof.  To such extent, all prior ordinances and 
resolutions consistent herewith are hereby ratified and confirmed.  In all other respects, all prior ordinances 
or resolutions or parts thereof inconsistent herewith be and the same are hereby repealed.       

Section 7.  It is found and determined that all formal action of this Council and concerning and 
relating to the adoption of this Ordinance were adopted in an open meeting of this Council, and that all 
deliberations of the Council and of any of its committees that resulted in such formal action were in 
meetings open to the public in compliance with all legal requirements. 

 
Section 8.  Wherefore, this Ordinance shall become effective upon its adoption by Council and 

signature of the Mayor, or as otherwise provided for in law.  
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PASSED: ___________________________________ 
 
 
EFFECTIVE:_________________________________ 
 
 
POSTED:____________________________________ 

 
 
 MAYOR:________________________________________________ 
   Nicholas Molnar 
 
 
 ATTEST:________________________________________________ 
   Jon Hoover, Clerk of Council 
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ORIGINATOR:     ADMINISTRATION/MAYOR MOLNAR  
 
SPONSOR:            Ferraro   
 
 

CITY OF MACEDONIA 
 ORDINANCE NO. 50 - 2026 
 

AN EMERGENCY ORDINANCE 
RATIFYING THE COLLECTIVE BARGAINING AGREEMENT BETWEEN THE 

CITY OF MACEDONIA AND THE TEAMSTERS LOCAL 436 
FOR THE YEARS 2026, 2027 & 2028  

  
WHEREAS, the City of Macedonia and the Teamsters Local Union No. 436 (“Local 436”) 

on behalf of certain members of the City’s Department of Public Service previously entered into 
collective bargaining negotiations pursuant to Ohio Revised Code Chapter 4117; and 

 
WHEREAS, the City and Local 436 have reached a tentative agreement, subject to 

ratification by Council; and 
 
WHEREAS, Council believes the agreement is in the best interest of the health, safety, 

and welfare of all City residents in that it provides for a reasonable and orderly successor collective 
bargaining agreement between the City and Local 436. 

 
NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Macedonia, 

County of Summit and State of Ohio:  
 
Section 1.  That the successor collective bargaining agreement between the City and Local 

436, in a form as substantially similar to the document attached hereto as Exhibit “A” and 
incorporated herein by reference (“Agreement”), is hereby and herein ratified for the years 2026, 
2026, and 2028.  

 
Section 2.  That the Mayor is authorized to execute the Agreement and any necessary 

amended contract documents. 
 
Section 3.    It is found and determined that all formal actions of this Council concerning 

and relating to the adoption of this Ordinance were adopted in an open meeting of this Council, 
and that all deliberations of Council and of any of its committees that resulted in such formal action 
were in meetings open to the public in compliance with all legal requirements. 

 
 Section 4.  Wherefore, this Ordinance is hereby declared to be an emergency measure 
immediately necessary for the preservation of the public peace, health, safety, convenience and 
welfare of the City of Macedonia and the inhabitants thereof, for the reason that it provides for 
the daily operation of municipal departments, and provided it receives the affirmative vote of 
three (3) or more of the members elected or appointed to this Council, it shall take effect and be 
in force from and after the earliest period allowed by law.  
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PASSED:____________________________________ 
 
 
EFFECTIVE:_________________________________ 
 
 
POSTED:____________________________________ 

 
 
 MAYOR:________________________________________________ 
   Nicholas Molnar 
 
 
 ATTEST:________________________________________________ 

  Jon Hoover, Clerk of Council 
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EXHIBIT A 
  

AGREEMENT 
 

between 
 

THE CITY OF MACEDONIA, OHIO 
 

and 
 

TEAMSTERS LOCAL UNION NO. 436 
 

Excavating, Building Material, Construction Drivers, 
Race Track Employees, Public Employees, 

Manufacturing, Processing, Assembling 
and Installer Employees 

 
of 

 
LAKE, GEAUGA, CUYAHOGA COUNTIES AND VICINITY 

 
affiliated with the 

 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

 
 
 
 

January 1, 2026 – December 31, 2028 
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ARTICLE 1: PREAMBLE 
 
This Agreement is entered into by and between the City of Macedonia (“City”) and Teamsters Local 
Union #436 (“Union”). 
 
ARTICLE 2: PURPOSE AND INTENT 
 
In an effort to continue harmonious and cooperative relationships with its employees and to insure 
the orderly and uninterrupted efficient operations of government, the City now desires to enter into 
an Agreement reached through collective bargaining which will have for its purposes, among others, 
the following: 

(a) To recognize the legitimate interests of the employees of the City to participate 
through collective bargaining in the determination of the terms and conditions of 
their employment; 

(b) To promote fair and reasonable working conditions; 
(c) To promote individual efficiency and service to the citizens of the City of 

Macedonia, Ohio; 
(d) To avoid interruption or interference with the efficient operation of the City’s 

business; and 
(e) To provide a basis for the adjustment of matters of mutual interest by means of 

amicable discussion. 
 
ARTICLE 3: RECOGNITION 
 
The City recognizes the Union as the exclusive bargaining representative in all matters pertaining to 
the wages, hours and terms and conditions of employment during the term of this Agreement, and 
any continuation or modification thereof, for all full time employees of the City in the classifications 
of: Working Foreman, Equipment Operator, Maintenance Employees, Park Worker, Sign Shop 
Technician, and Tradesmen (Carpenter, Electrician, Plumber and Masonry), and all regular part-time 
employees of the City of Macedonia Parks & Service Departments, but excluding office employees, 
professional employees, supervisory employees, administrative employees, and any other person 
exempted from the definition of “Public Employee” under Chapter 4117 of the Ohio Revised Code.  
In the event the City creates a classification not listed above the Union shall be notified in writing 
not less than five (5) days prior to the effective date. 
 
ARTICLE 4: DUES DEDUCTION AND FAIR SHARE FEE 

Section 4.01 
During the term of this Agreement, the City shall deduct initiation fees, assessments levied by the 
Union and the regular monthly Union dues from the wages of those employees who have voluntarily 
signed dues deduction authorization forms permitting said deductions.   
No new authorization forms will be required from any employees for whom the City is currently 
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deducting dues.   

Section 4.02 
The initiation fees, dues of assessments so deducted shall be in amounts established by the Union 
from time to time in accordance with its Constitution and Bylaws.  The Union shall certify to the 
City the amounts due and owing from the employees involved. 

Section 4.03 
The City shall deduct dues, initiation fees or assessments from the first paycheck of the month.  If an 
employee has no pay due on that pay date, such amounts shall be deducted from the next or 
subsequent pay. 

Section 4.04 
New Employees who do not become members of the Union may voluntarily consent to pay a fair 
share fee as a voluntary contribution towards the administration of this Agreement. An Employee is 
not required to pay a fair share fee unless the employee voluntarily consents to pay such a fee. The 
City is under no obligation to deduct or remit voluntary fair share fees from an Employee’s pay 
unless the Union’s submission of an Employee’s authorization card. Upon the Union’s submission of 
an Employee’s authorization card, the City will deduct and remit voluntary fair share fees to the 
Union in the same manner that it deducts and remits Union dues, provided that the employee has 
earned sufficient wages during the applicable pay period to satisfy the deduction.  

Section 4.05 
 A check in the amount of the total dues and voluntary fair share fees withheld from these employees 
authorizing a dues deduction shall be tendered to the Union within fifteen (15) days working from 
the date of making said deductions.   
 
ARTICLE 5: UNION SECURITY 

Section 5.01 
Membership in the Union is not compulsory.  Employees have the right to join, not join, maintain, or 
drop their membership in the Union as they see fit.  Neither party shall exert any pressure on or 
discriminate against an employee as regards to such matters. 

Section 5.02 
The Union is required by applicable law to represent all of the employees in the bargaining unit 
fairly and equally without regard to whether or not an employee is a member of the Union.  The 
terms of this agreement have been made for all employees in the bargaining unit and not only for 
members in the Local Union, and this Agreement has been executed by the City after it has satisfied 
itself that the Union is the choice of a majority of the employees in the bargaining unit. 

Section 5.03 
In accordance with the policy set forth under Sections (1) and (2) of this Article, the City shall 
deduct, by way of payroll deduction and in accordance with the procedure in Article 4 of this 
Agreement, initiation fees, monthly dues, and voluntary fair share fees from the pay of employees 
upon receipt from the Union of individual written authorization forms voluntarily executed by an 
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employee for that purpose.  For present employees, such payments shall commence thirty-one (31) 
days following the effective date of the execution of this Agreement, whichever is the later, and for 
new employees, the payment shall start thirty-one (31) days following the date of employment. 
 
Such deductions shall be made as set forth above, except that any employee shall have the right to 
revoke such authorization by giving written notice to the Union and City, on a Union-approved form 
to be executed by any such employee. Employee membership and employee voluntary fair share 
deduction forms are irrevocable for a period of one (1) year and will be automatically renewed for 
successive periods of one (1) year, or, until termination of this Agreement, whichever occurs first. If 
an employee wishes to revoke his or her dues or fair share authorization, the employee must notify 
the City and the Union of such desire at least forty-five (45) days, but not more than sixty (60) days 
prior to the expiration of each one (1) year period or of the expiration of this Agreement, whichever 
occurs first.   
 
ARTICLE 6: MANAGEMENTS RIGHTS 

Section 6.01 
Unless a Public Employer agrees otherwise in a collective bargaining agreement, nothing in Chapter 
4117 of the Ohio Revised Code impairs the right and responsibility of each Public Employer to: 

(a) Determine matters of inherent managerial policy which include, but are not limited to 
areas of discretion or policy such as the functions and programs of the Public 
Employer standards of services, its overall budget, utilization of technology, and 
organizational structure; 

(b) Direct, supervise, evaluate, or hire employees; 
(c) Maintain and improve the efficiency and effectiveness of governmental operations 
(d) Determine the overall methods, process, means or personnel by which governmental 

operations are to be conducted; 
(e) To suspend, discipline, demote, or discharge for just cause, or lay-off, transfer, 

assign, schedule, promote, or retain employees; 
(f) Determine the adequacy of the work force; 
(g) Determine the overall mission of the Employer as a unit of government; 
(h) Effectively manage the work force; 
(i) Take actions to carry out the mission of the Employer as a governmental unit. 

Section 6.02 
The City is not required to bargain on subjects reserved to the management and direction of the 
governmental unit except as affect wages, hours, terms and conditions of employment, and the 
continuation, notification, or deletion of an existing provision of a collective bargaining agreement.  
A public employee or exclusive representative may raise a legitimate complaint or file a grievance 
based on the collective bargaining agreement. 

Section 6.03 
All policies and procedures contained in the City’s policy and procedure manual shall apply unless 
in direct conflict with the provision of this contract. 
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ARTICLE 7: SUBCONTRACTING 
 
For the purpose of preserving work and job opportunities for the employees covered by this 
Agreement, the City agrees that no work or services presently performed or hereafter assigned to the 
bargaining unit shall be subcontracted out where subcontracting would cause a layoff or reduction in 
hours of the work week. 
If a decision to subcontract work will result in job loss or a reduction in regularly scheduled hours 
for employees, the City will provide reasonable notice to the Union.  If the Union so requests, the 
City will meet to discuss the effects of the subcontracting prior to implementation within five days of 
the City’s notice. 
Where subcontracting quotes are solicited, the Union may submit a proposal.  The City will consider 
the Union proposal in relation to cost savings, availability of manpower and the ability of Union to 
meet all project time constraints. 
 
ARTICLE 8: CONFORMITY TO LAW 

Section 8.01 
Should any provision or provisions of this Agreement be held invalid by operation of law or be 
declared invalid by any tribunal of competent jurisdiction or found to be in conflict with State and/or 
Federal laws, all other provisions of the Agreement shall remain in full force and effect. 

Section 8.02 
Should any provision or provisions of the Agreement be invalidated as outlined above, upon written 
request of either party, the parties shall meet within thirty (30) days to discuss the impact and to 
consider modification of the invalidated provision or provisions. 

Section 8.03 
This Agreement may not be amended during its term except by mutual agreement. Any negotiated 
changes to be effective and incorporated in this Agreement, must be in writing and signed by the 
parties. 
 
ARTICLE 9: NON-DISCRIMINATION 
 
Neither the City, its agents, agencies, or officials nor the Union or its agents or discriminate against 
any member or employee on the basis of age, sex, marital status, race, color, religion, national origin, 
handicap, political affiliation, sexual orientation, gender identity or expression, genetic information, 
or for the purpose of evading the spirit of this Agreement.  The City and the Union agree not to 
interfere with the desire of the person to become or remain a member of the Union. 
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ARTICLE 10: UNION ACTIVITIES 

Section 10.01 - Time Off for Union Activities 
The City agrees to grant the necessary time off, without discrimination or loss of seniority rights 
without pay, to any two (2) employees designated by the Union to attend a labor convention or to 
serve in any capacity on other official Union business, provided forty-eight (48) hours written notice 
is given to the City by the Union specifying length of time off to a total of 5 days off per delegate per 
year with proof of attendance.  The Union agrees that, in making its request for time off for Union 
activities, due consideration shall be given to the number of men affected in order that there shall be 
no disruption of the City’s operations due to lack of available employees. 

Section 10.02 - No Discrimination because of Union Activities 
Any employee member of the Union acting in any official capacity whatsoever shall not be 
discriminated against for their acts as such officer of the Union so long as such acts do not interfere 
with the conduct of the City’s business, nor shall there be any discrimination against any employee 
because of Union membership or activities. 
 
ARTICLE 11: ACCESS TO PREMISES 
 
Authorized agents of the Union shall have access to the City’s establishment during working hours 
for the purpose of adjusting disputes, investigating working conditions, collections of dues and 
ascertaining that this Agreement is being adhered to, provided, however, that there is no interruption 
of the City’s working schedule and that the Director of Service is notified in advance of such 
visitation. 
 
ARTICLE 12: SHOP STEWARDS 

Section 12.01 
The City recognizes the rights of the Union to designate up to two Shop Stewards.  The authority of 
Shop Stewards so designated by the Union shall be limited to, and shall not exceed, the following 
duties and activities: 

a.   The investigation and presentation of grievances in accordance with the provisions of 
this Agreement; 

b.   The collection of dues when authorized by appropriate Union action; 
c.   The transmission of such messages and information which shall originate with and 

are authorized by the Union or its officers, provided such messages and information 
have been reduced to writing.                   

Section 12.02 
Shop Stewards have no authority to take strike action, or any other action interrupting the City’s 
business, except as authorized by official action of the Union.  The City recognizes these limitations 
upon the authority of Shop Stewards and shall not hold the Union liable for any unauthorized acts. 

Section 12.03 - Grievance Preparation 
The steward shall process grievances with proper regard for the City’s operational needs and work 
requirements, and shall cooperate in good faith with the City in keeping to a minimum of time lost 
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from work due to grievance handling.  
 
ARTICLE 13: BULLETIN BOARDS 
 
The City agrees to provide suitable space for and maintain a bulletin board in each work location.  
The Union shall limit its use of the bulletin board to official Union business, such as meeting notices 
and Union bulletins. 
 
ARTICLE 14: DISCIPLINARY PROCEDURE 

Section 14.01 
Disciplinary actions involving oral or written reprimands are made subject to the grievance 
procedure beginning at Step 1.  Disciplinary actions involving suspensions, demotions and/or any 
reduction or loss in pay, rank or status and removals are made subject to the grievance procedure 
beginning at Step 2. 

Section 14.02 
Disciplinary forms will be incorporated in the grievance form utilizing the same procedure as the 
grievance procedure. 

Section 14.03 
The bargaining unit member may not be disciplined without just cause. 
 

Section 14.04 
No employee shall be suspended or terminated without first being given the opportunity to 
participate in a pre-disciplinary conference conducted by the City, unless the circumstances justify 
an immediate suspension or termination.   
 
The pre-disciplinary conference is the employee’s opportunity to provide information or other 
considerations pertinent to the City’s decision on discipline.  The employee and 
Union shall receive at least 24 hours advance notification of such conference, and shall include the 
date, time and location of the conference, the nature of the offense(s) to the extent known, and the 
ability of the employee to request a Union representative to attend the conference at the date and 
time set forth in the notice.  In the event that a Union representative is not available to attend on the 
noticed date and time (including unable to attend virtually), the City shall re-schedule such 
conference within five (5) calendar days of the noticed date and time.  It shall remain the 
Union’s responsibility to ensure that a Union representative is available and present at the 
conference.  A conference that is re-scheduled shall go forward unless the City determines it 
necessary to thereafter reschedule.  The City shall have no obligation to provide notice to the Union 
in the even the employee indicates that they do not want the City not to provide such notice.  Any 
failure of the City to provide notice to the Union as set forth in the paragraph shall not impact the 
validity or legitimacy of the underlying discipline in any way, and shall not be the basis of, or used 
in any other way for, any grievance. 
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Section 14.05 
The bargaining unit employees and the City are subject solely to the grievance procedure and 
binding arbitration of this Agreement, and the State Personnel Board of Review or Civil Service 
Commissions have no jurisdiction to receive and determine any appeals relating to disciplinary 
action that were subject of a final and binding grievance procedure in accordance with O.R.C. 
4117.10 (A). 
 
ARTICLE 15: GRIEVANCE PROCEDURE 

Section 15.01 
A grievance is hereby defined as a difference, dispute or complaint between the Union and the City 
or between the employees covered herein and the City over the interpretation or application of the 
contents of this Agreement.  An honest and earnest effort will be made to settle grievances according 
to the following steps and procedures.  All grievances shall be in writing on forms provided by the 
Union, and shall set forth the article or section of this Agreement alleged to have been violated.  The 
Union’s Business Representative may attend at all steps of the grievance. 
 
Section 15.02 
Days - A “day” as used in this procedure shall mean calendar days, excluding Saturdays, Sundays, or 
Holidays as provided for in this Agreement. 

Section 15.03 
Both parties agree that all grievances should be dealt with promptly and every effort should be made 
to settle grievances as soon as feasible, and if possible, at the lowest step of this procedure. 

Section 15.04 
Should the Administration fail to comply with the time limits herein, the member or the Union may 
proceed immediately to the next step.  Should the member or Union fail to comply with the time 
limits herein, the grievance shall be considered abandoned.  Time limits may be expanded by mutual 
agreement. 

Section 15.05 
Procedure -All grievances shall be promptly taken up.  To be considered, a grievance must be filed at 
the first step within seven (7) days (exclusive of Saturdays, Sundays, and holidays) of its occurrence. 
  
When an employee first becomes aware (or in the exercise of reasonable diligence should have 
become aware) of its occurrence at a later date, the grievance may be filed within seven (7) days of 
such time, but in no case more than thirty (30) days after the occurrence. 
 

Step 1.  The grievance shall first be discussed with the Director of Service or their designee.  
Upon request of either, the Steward shall be present. 
 
Step 2.  If the grievance has not been adjusted at Step 1, it may be appealed by the Chief 
Steward to the Mayor within seven (7) days of the answer of the Director of Service at Step 
1. Within fourteen (14) days, the Mayor or the Mayor’s designee may hold a meeting with 
the grievant, Chief Steward and/or Union representative.  The Mayor, or the Mayor’s 
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designee shall respond, in writing, within seven (7) days of the meeting.  If no meeting is 
held by the Mayor or the Mayor’s designee, the written response shall be issued within 
fourteen (14) days after the receipt of appeal. 
 
Step 3.  In the event that the decision of the Mayor, or Mayor’s designee is not acceptable to 
the Union, the Union may, within thirty (30) working days, file a request with the City to 
take the grievance to arbitration. Within ten (10) working days of the receipt of the request, 
the City and the Union shall confer in an attempt to select an arbitrator. If unable to do so, 
the arbitrator shall be chosen in accordance with the rules of the American Arbitration 
Association who shall supply the parties with a list of seven (7) arbitrators. Upon receipt of 
the list, the parties shall use the alternate strike procedure to select the arbitrator within ten 
(10) calendar days. The winning party of a coin toss shall determine which party shall strike 
from the list first. 

Section 15.06 – Jurisdiction 
The Arbitrator shall be expressly limited to the meaning, intent or application of the provision of this 
Agreement, and have no power to add, detract from or alter in any way, the provisions of this 
Agreement. 

Section 15.07- Binding Effect 
The finding of the arbitrator shall be submitted to the parties in writing, and shall be binding on both 
parties. 

Section 15.08 - Assignment of Cost 
The fees and expenses of the Arbitrator and the cost of the hearing room, if any, shall be borne by 
the party losing the grievance.  All other expenses shall be borne by the party incurring them.  
Neither party shall be responsible for any of the expenses incurred by the other party. 
 
ARTICLE 16: LABOR MANAGEMENT COMMITTEE 

Section 16.01 
The Labor Management Committee shall be comprised of two Union Stewards, one full-time 
employee, Business Representatives, the Mayor or his/her designee, the Director of Human 
Resources and the Director of Service, or his/her designee. 

Section 16.02 
The Labor Management Committee may meet upon the request of the Union or the City.  An agenda 
shall be submitted by the Union to the Mayor prior to the meeting.  

Section 16.03 
The issues to be discussed shall be limited to safety recommendations of methods or techniques to 
create more efficient operations of the department, or promoting ideas for harmonious relations of 
the employee and the City. 

Section 16.04 
All other members may attend such meeting on a voluntary basis.  A member who is working on the 
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scheduled meeting date may attend, providing approval is given by the employee’s immediate 
supervisor.  
 
ARTICLE 17: SEPARATION OF EMPLOYMENT 
 
Upon discharge, the City shall pay all money including vacation pay due to the employee.  Upon 
quitting, the City shall pay all money due to the employee, including vacation pay on the payday in 
the week following such quitting. 
 
ARTICLE 18: SENIORITY 

Section 18.01 
A seniority list full time and part-time shall be established naming all the employees covered by this 
Agreement, with the employee with the greatest seniority (years of service) listed first.  Seniority 
shall be based on the employee’s date of permanent hire.  Seniority, for the purposes of this 
Agreement, shall be interpreted to mean length of continuous service only, shall be a major factor in 
all matter affecting work-shift assignments, and shall be the governing factor in all matters affecting 
lay-off, recall and vacation preference, provided all other qualifications are equal. 

Section 18.02 
In the event, it becomes necessary for the City to lay off employees for any reasons, employees shall 
be laid off in the inverse order of their seniority, by classification with bumping rights.  All affected 
employees shall receive a two (2) calendar week advance notice of lay off and the City shall meet 
with the affected employees prior to the actual occurrence of lay off.  Employees shall be recalled 
from lay off according to their seniority.  No new employees shall be hired until all employees on lay 
off status have been afforded recall notices. 

Section 18.03 
The seniority list shall be brought up-to-date on January 1, of every year and immediately posted 
thereafter on bulletin boards for a period of not less than thirty (30) days and a copy of same shall be 
sent to the Union and to the Steward.  Any objection to the seniority list, as posted, must be reported 
to the City within ten (10) days from the date posted or it shall stand as accepted. 

Section 18.04 
All permanent job openings and/or vacancies shall be posted by the City for bid for five work days 
as soon as such openings and/or vacancies become available, and those employees in the bargaining 
unit shall be first considered for said opening and/or vacancy provided that the employee meets the 
qualifications set forth for said position and/or vacancy.  This provision shall also apply to temporary 
job openings that are likely to last thirty (30) or more calendar days. 
 
ARTICLE 19: WORKWEEK 
 
The regular workweek shall be five (5) consecutive workdays consisting of forty (40) hours per 
week, Monday through Friday (typically 7:30 a.m. to 4:00 p.m.), each day consisting of eight (8) 
consecutive hours of work exclusive of the single 30-minute unpaid lunch periods within the twenty-
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four (24) hour period or four (4) ten (10) hour days.  The City reserves the right to engage in 
alternative schedules for temporary time periods so long as the alternative schedule does not exceed 
forty (40) hours per week.  The Union will be informed of alternative schedules at least fourteen (14) 
days prior to implementation and such schedule changes shall not be unreasonably imposed. 
 
Winter Work Hours 

At the discretion of the City, the winter work hours will be a split shift schedule with twenty-
four (24) hours operational coverage.  Annual preparation for this work schedule will 
normally be made at least two (2) weeks prior to December 15th.  The City will endeavor to 
provide employees with a minimum of two (2) weeks’ notice prior to the beginning of winter 
work hours.  However, the parties recognize weather related circumstances may dictate 
movement to winter work hours with less than two weeks’ notice and will be dependent on 
weather conditions.  Work on nights when there are no snow events will be general 
maintenance, cleaning or other duties as assigned by the Service Director.  Currently, there is 
a $1.250 per hour shift differential for employees working the B Shift (i.e. employees 
working non-daytime winter work hours are eligible for the current $1.50 shift differential 
for such hours). 
 
In order to achieve 24-hour coverage, there will be two 12-hour shifts:  an “A” shift and a “B” Shift. 
 The “A” shift shall consist of mostly “A.M.” hours, and the “B” shift shall consist of mostly “P.M.” 
hours.  The specific shift times will be decided by the City Service Director or their designee.    
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ARTICLE 20: WAGES  
 
Section 20.01 Wage Scale 
 

   
Section 20.02 
The personnel who occupy the position of Mechanic shall receive five-hundred ($500.00) annually, 
payable on the first full pay period of the New Year, and Assistant Mechanic shall receive two 
hundred fifty ($250.00) annually, payable on the first full pay period of the New Year, as a “tool 
allowance. Tools owned by the City of Macedonia must remain on City property at all times and 
must be labeled with a City asset/property tag. All personal tools maintained on City property must 

  5% 3% 3% 
Maintenance Worker  01/01/2026 01/01/2027 01/01/2028 
Park Worker Start $25.82 $26.59 $27.39 
 12 Months $27.16 $27.97 $28.81 
 24 Months $28.54 $29.40 $30.28 
 36 Months $30.00 $30.90 $31.83 
 
Assistant Sign Shop Start $26.66 $27.46 $28.28 
Assistant Mechanic 12 Months $27.99 $28.83 $29.69 
 24 Months $29.45 $30.33 $31.24 
 36 Months $30.95 $31.88 $32.84 
     
Sign Shop Technician Start $28.18 $29.03 $29.90 
 12 Months $29.63 $30.53 $31.44 
 24 Months $31.13 $32.06 $33.02 
 36 Months $32.74 $33.72 $34.73 
     
Park Lead Start $29.52 $30.41 $31.32 
 12 Months $30.94 $31.87 $32.83 
 24 Months $32.49 $33.46 $34.46 
 36 Months $34.06 $35.08 $36.13 
     
Equipment Operator Start $30.29 $31.20 $32.14 
Tradesman 12 Months $31.87 $32.83 $33.81 
Mechanic 24 Months $33.47 $34.47 $35.50 
 36 Months $35.20 $36.26 $37.35 
     
Working Foreman Start $33.35 $34.35 $35.38 
 12 Months $34.95 $36.00 $37.08 
 24 Months $36.60 $37.70 $38.83 
 36 Months $38.34 $39.49 $40.67 
     
Part-Time Start $14.20 $14.63 $15.07 
 12 Months $16.63 $17.13 $17.64 
 24 Months $17.45 $17.97 $18.51 
 36 Months $18.34 $18.89 $19.46 
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be inventoried by the respective Mechanic or Assistant Mechanic and submitted to the Director of 
Service before December 31 each year. 

Section 20.03 
The City will “pick-up” a total of two percent (2%) of the bargaining unit member’s share of OPERS 
contributions. 
 
Section 20.04 
Bargaining unit employees who have and maintain a Class A CDL license and submit proof thereof 
to the City shall be compensated for the same through an annual lump-sum payment of $300.00. 
 
ARTICLE 21: HOLIDAYS 

Section 21.01 
The following days shall be observed as holidays by all regular full time employees in the bargaining 
unit.  All regular part-time employees are entitled to a portion of the holidays as presently calculated 
in Section 161.03(b) of the Codified Ordinances. 
 

Date      Holiday 
January 1     New Year’s Day 
January (as designated)   Martin Luther King Day 
February (as designated)   President’s Day 
As designated     Good Friday 
May (as designated)    Memorial Day 
June (as designated)    Juneteenth 
July 4      Independence Day 
First Monday in September   Labor Day 
October (as designated)   Columbus Day 
November (as designated)   Thanksgiving Day 
The day after      *Day After Thanksgiving 
December 25     Christmas Day 
Employee’s Birthday  
Personal Day 

 
*The City and Union agree and acknowledge that the Day After Thanksgiving holiday is the day on 
which the Veteran’s Holiday is observed. 

Section 21.02 
When any of the holidays named above fall on a Sunday, the following Monday shall be observed; if 
the holiday falls on a Saturday, the preceding Friday shall be observed. 

Section 21.03 
Employee’s birthday and personal day shall not be used incrementally.  If used on an eight-hour shift 
will count as eight hours.  If used on a ten-hour shift will count as ten hours. 
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ARTICLE 22: VACATIONS 

Section 22.01 
The vacation schedule for regular full-time employees shall be as follows: 
 

Years of Service    Length of Vacation 
Less than 1 year continuous    0 hours 
1 but less than 6 years     80 hours 
6 but less than 11 years    120 hours 
11 but less than 16 years     160 hours 
16 years or more     200 hours 

Section 22.02 
Entitlement to vacations under this Section shall be determined as of the employee’s anniversary 
date each year. 

Section 22.03 
Permanent part-time employees shall be entitled to a portion of the above vacation days with pay as 
presently provided in Section 161.03(b) of the Codified Ordinances upon completion of continuous 
part-time service in accordance with the above schedule. 

Section 22.04 
In the event that an employee covered hereby dies during the term of this Agreement, the employee’s 
accrued vacation credits, if any, shall be paid in the wage equivalent as follows: 
 

a. If an employee dies testate, then to the employee’s estate. 
 

b. If an employee dies intestate, leaving a spouse with whom said employee was living 
at the time of death, then to such spouse. 

 
c. If said employee leaves no such spouse, but is survived by children including 

adopted children, then to such children jointly.  If any such children are then minors, 
then the guardian of such children must be joined in on such payment. 

 
d.   If said employee has no such spouse nor children surviving him/her, then to the 

parents or parent of who survives the employee. 

Section 22.05 - Scheduling of Vacation 
a. Planning of Vacation.  Employees should plan and schedule vacation as far in 

advance as possible so as not to interfere with the efficient operation of the Service 
Department.  All vacation days must be scheduled and considered for approval by the 
Director of Service or his/her designee in advance.  In all circumstances, a minimum 
of thirty (30) days advance notice is required when an employee requests to take a 
week or more vacation, and a minimum of 48 hours advance notice is required for all 
other vacation requests.  
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b. Request Process.  Employees shall submit all requests for vacation by December 1 
for the following year.  Vacation shall be awarded in order of seniority, with the most 
senior employees having priority in date selection.  The annual vacation shall be 
awarded by the City no later than December 15, (14 days after the December 1 
deadline). 

 
 Any vacation request received after the December 1 deadline, including vacation 

requests made in the same year it is to be taken, shall be on a “first come, first 
served” basis (i.e. not based on seniority), and approved or denied within three (3) 
calendar days.  Any other vacation requests (split vacation) after the December 1 
deadline shall be approved or denied within a reasonable period of time. 

 
c. Split Vacations.  Vacation may be split, but must be taken in a minimum of one (1) 

day increments and only with the permission of the Director of Service or his/her 
designee, said approval to not be unreasonably denied.  The employee must submit 
their request for split vacation a minimum of forty-eight (48) hours prior to the 
requested vacation day. If more than one employee requests split vacation for the 
same day, seniority shall govern the approval, if any, by the Director of Service.  
Employees seeking time off for emergency reasons where a request time of forty-
eight (48) hours is not practical may request to use their vacation, or compensatory 
time subject to the approval of the Director of Service, said approval to not be 
unreasonably denied.  An employee requesting emergency time off must submit or 
call- in their request in advance of their scheduled shift to the Director of Service.  
Documentation of the emergency may be required.  Approved emergency leave must 
be taken in no less than one (1) hour increments, unless otherwise approved at the 
sole discretion of the Director of Service.  
 

d. Vacation Buy Back.  In the event an employee earns vacation at a rate of no less than 
three (3) weeks per calendar year, then, upon that employee’s written request to the 
City, the City shall “buy back” one week (40 hours) of vacation time at the 
employee’s regular hourly rate. 
 

e. Scheduling of Compensatory Time & Employee Birthday:  Compensatory time 
off as well as use of the Employee’s Birthday day shall be scheduled by the City 
and the employee using the procedures set forth in paragraph (a) through (c) 
above.  The employee must submit their request to the City to utilize 
compensatory time, as well as their Employee Birthday day, at least forty-eight 
(48) hours in advance.  

 
Employees with accumulated compensatory time are entitled to a maximum of eighty 
(80) hours time off per calendar year.  Compensatory time may be accumulated to a 
maximum of one-hundred twenty (120) hours.  Should the employee exceed the 
maximum accumulation, the City shall pay the employee overtime for the excess 
hours earned.  Compensatory time shall be received at one and one-half hours for 
every hour worked as overtime.  Compensatory time off will be granted only if the 
operations of the department are not unduly disrupted. Employees may have the 
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option to “cash out” accumulated compensatory time on any pay period of each 
month. 

 
f. Scheduling Wellness Time.  If wellness time is offered by the City, then wellness 

time off shall be scheduled by the City and the employee using the procedures set 
forth in paragraphs (a) through (c) above.  If an employee has less than a full work 
day in their wellness time may be “rolled over” once into the immediately-following 
quarter. 

 
ARTICLE 23: SICK LEAVE 

Section 23.01 - Sick Leave Accumulation 
Sick leave with pay for all regular full-time employees shall accrue at the rate of one and one quarter 
(1.25) working days of leave, for each full calendar month of the employee’s service.  Accrued but 
unused sick leave credits will be accrued forth each year and such accumulation shall be unlimited.  
All regular part-time employees shall earn sick leave as presently calculated in Section 161.03(b) of 
the Codified Ordinances. 

Section 23.02 - Sick leave credits when off duty 
Employees absent from work on regular holidays, vacations, disability arising from injuries 
sustained during the course of their employment, or special leave of absence with pay, shall continue 
to accumulate sick leave at the regular prescribed rate during such absence. 

Section 23.03 - Qualifications for Sick Leave 
Sick Leave shall be granted to an employee upon approval by the City for the following reasons: 

a. Personal illness, injury or pregnancy related conditions of the employee. 
 

b. Exposure of an employee to a contagious disease which could be communicated to 
and jeopardize the health of other employees. 

 
c. Examination of the employee, including medical, psychological, dental or optical 

examination by an appropriate practitioner, when such examination cannot be 
scheduled during non-working hours.  

 
d. Family Sick Leave- the illness, injury, pregnancy related conditions or examination 

(medical, psychological, dental or optical) of a member of the employee’s immediate 
family where the employee’s presence is reasonably necessary for the health and 
welfare of the employee’s family member.  Immediate family as defined by 
established City sick leave policy.   

e. When such medical-related examination appointments cannot be scheduled during 
non-working hours, an employee shall make a reasonable effort to schedule such 
appointment at the beginning or end of their shift. 

 
f. Nothing in this section will prevent an employee from accepting the earliest 

available appointment.  Any sick leave granted shall be taken in one-hour 
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increments, in the minimum amount necessary for the employee to attend their 
medical appointment. 

Section 23.04 - Notification/Approval of Sick Leave 
a. Notice required.  An employee not reporting for work on account of any of the 

reasons stated above shall inform their superior of the fact and the reason thereof as 
soon as possible and prior to the time the work period begins. 
 

 b. Application on special form.  Before any payment is made pursuant to the provisions 
of this section, the employee shall make written application thereof on forms to be 
furnished by the City. 
 

c. Doctor’s certificate may be required.  Sick leave pay or disability leave in excess of 
three (3) working days, shall be granted only after presentation of a written statement 
from a physician certifying that the employee’s condition prevented the employee 
from performing the duties of their position.  Additional physician documentation 
may be required in accordance with FMLA. If the illness or physical incapacity 
continues more than seven (7) days weekly reports must be made by the physician.  
If the illness or physical incapacity is of sufficient duration, the City may require, as 
a condition of re-employment, a physician’s statement certifying that the employee is 
physically able to return to work and perform the essential functions of their position. 

Section 23.05 - When Earned Sick Leave is Exhausted 
Whenever absence chargeable to sick leave exceeds the amount earned and authorized, the pay of an 
employee shall be discontinued until he/she returns to work.  However, an employee with vacation to 
their credit may, upon request, use all or any part of their vacation as sick leave with pay. 

Section 23.06 - Illness or Injury While Off Duty 
If an employee becomes ill or injured while on vacation or holiday, the employee may, by written 
request and by complying with the qualifying under the provisions of Section 3, hereof, have their 
vacation status changed to sick leave for the duration of such illness or injury providing the 
employee does not exceed their sick leave credit. 

Section 23.07 - Re-employment Credit 
An employee, who is laid off from their position for reasons which do not discredit them and, if 
reappointed, may have available any unused sick leave existing at the time of the employee’s lay-off, 
as allowable by law. 

Section 23.08 - Retirement/Death/Disability Benefit 
An employee at the time of retirement or disability retirement from active service with the 
Municipality, or at the employee’s death, shall be paid, in cash, forty percent (40%) of the value of 
the employee’s accrued but unused sick leave credit to a limit of a maximum of 384 hours.  Such 
payment shall be based on the employee’s rate of payment at the time of retirement or death, and 
shall be made only once to an employee or the employee’s heirs.  Upon cash-out, the sick leave 
balance shall go to zero. 
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Section 23.09 - Abuse of Sick Leave - Unexcused Absence 
Any abuse of sick leave shall be just and sufficient cause of disciplinary action which may include 
suspension and/or dismissal. 

Section 23.10 - Sick Time Incentive 
Any employee who does not use any sick time in a given quarter of a calendar year shall receive four 
(4) hours of compensatory time.  However, that amount shall increase to eight (8) hours in the event 
that 75% or more of all bargaining unit members use no (zero (0) hours) sick time within that same 
quarter.  It is therefore possible for an employee to receive up to a total of thirty-two (32) hours of 
compensatory time under this section within a calendar year. 

Section 23.11 - Donation of Sick Time 
An employee who has accumulated sick leave, may at their discretion, donate sick leave time to 
another employee who has used their sick leave for an extended illness or injury.  An employee who 
does not have two hundred forty (240) sick hours accumulated cannot donate time to another 
employee.  The recipient must exhaust all their available paid time, before using any donated sick 
hours. Hours will be converted by dividing the donor’s wage by the recipient’s wage and multiplying 
the result by the number of hours donated.  Any fractional hours will be dropped to convert to whole 
hours only. 

Section 23.12 - Sick Before a Holiday 
In order for the employee to be eligible for the holiday premium pay, he/she must have worked the 
day before and the day after such holiday, unless he/she has failed to work because of a scheduled 
day off, sickness or injury verified by a medical doctor’s certificate, or because of a death in the 
employee’s immediate family or scheduled vacations. 

Section 23.13 – Unexcused Tardiness 
a. Employees who have an unexcused tardy, shall not be compensated for the period of 

tardiness. 
 
b. Employees who have been tardy three times within six months of a rolling calendar 

year shall receive a verbal reprimand.   
 
c. After receiving the verbal reprimand, employees who are tardy again within six 

months of the last tardy occurrence shall be subject to progressive discipline, 
including: 

 
 Fourth tardy occurrence - written reprimand 
 

 Fifth tardy occurrence - one day suspension without pay 
 

 Sixth tardy occurrence - three day suspension without pay 
 

 Seventh tardy occurrence - subject to termination. 
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ARTICLE 24: FUNERAL LEAVE 

Section 24.01 - Bereavement Time 
An employee shall be paid for up to three (3) days bereavement leave and to attend the funeral of an 
immediate family member.   The employee must submit the following to the Human Resources 
Director prior to the funeral in order for the request to be considered:  The completed Funeral Form 
(supplied by the City); and a copy of the death notice from the newspaper.  The employee’s request 
will be denied if this process is not followed. 

Section 24.02 - Immediate Family 
For the purpose of this Article the immediate family is defined to include current spouse, parent, 
parent-in-law, step-parent, child, step-child, brother, sister, grandparent, grandparent-in-law, 
grandchild, half-brother, half-sister, sister-in-law, and brother-in-law, (spouse’s sibling or sibling’s 
spouse). 

Section 24.03 - Extra Bereavement Time 
Upon approval of the Service Director or their designee, bereavement leave in excess of three (3) 
days will be charged to the employees accrued sick leave balance, personal day, compensatory day, 
vacation day or leave without pay. 
 
ARTICLE 25: LEAVE OF ABSENCE 
 
Any employee desiring leave of absence from their employment shall secure written permission 
from the City.  The maximum leave of absence shall be at the City’s discretion, not to exceed three 
months, but such discretion shall not be unreasonably exercised.  During the period of absence, the 
employee shall not engage in gainful employment in the same industry.  Failure to comply with this 
provision shall result in the complete loss of seniority rights for the employee involved.  Inability to 
work because of proven sickness or injury shall not result in the loss of seniority rights.  Full 
seniority rights shall be maintained during a leave of absence. 
 
Family and Medical Leave.  The City and Union agree and acknowledge that the provisions of the 
Family and Medical Act of 1993 and all subsequent amendments are applicable to all members of 
the bargaining unit.  The City and Union will adhere to regulations of the FMLA Act as interpreted 
by the Department of Labor, the federal agency enforcing FMLA.  The City may adopt reasonable 
policies with regards to the administration of FMLA.  Employees may grieve any unreasonable 
policy and any determination made by the City that violates the employee’s rights under the Act in 
lieu of the filing of a complaint with the Secretary of Labor or filing suit. 
 
ARTICLE 26: MILITARY LEAVE 
 
Employees enlisting or entering the military or naval service of the State of Ohio or United States 
pursuant to the provisions of the Ohio Revised Code or Universal Military Training and Service Act 
and Amendments thereto, shall be granted all rights and privileges provided by the Act. 
 
 



24 
 

ARTICLE 27: JURY DUTY PAY 
 
In the event that an employee loses all or part of their time on account of jury service, the City shall 
pay such employee an amount sufficient to guarantee no loss in wages on account of such absence 
from work. 
 
ARTICLE 28: COURT TIME PAY 
 
Any employee covered by this Agreement who is required by the City to attend Court outside of 
their regular work shift shall receive a minimum of four (4) hours pay at their applicable hourly rate 
for such attendance.  No Court time shall be allowed to any such employee that has been notified 
that their presence is not needed, prior to the end of their shift on the day preceding a scheduled 
Court attendance.  If he/she is required to stay in attendance at such Court for more than four (4) 
hours, in any one day, he/she shall be paid for the actual hours spent that day.  Provided, however, 
that any and all fees, compensation or allowances to which an employee is or would be entitled to for 
such Court time, as provided for the statute or Court order, shall be turned over and paid to the City, 
and not retained by the employee.  No such Court time shall be considered overtime in computing 
the employee’s regular hourly rate. 
 
ARTICLE 29: INSURANCE 
 
Section 29.01    
Effective January 1, 2022 the City’s share of the total monthly health insurance premium shall be 
92.5% for employees who have obtained gold or platinum status in the City’s wellness program the 
preceding year, and 85% for all other employees.   
 
Employees’ share of the monthly premium shall be deducted from enrolled employees via bi-weekly 
payroll. 
 
Section 29.02    
Each bargaining unit shall appoint up to 2 representatives to the Health Care Task Force Committee. 
The City shall appoint up to 2 representatives for non-Union employees (not including support staff 
required for facilitating the work of the committee).  In addition, the Mayor and up to 2 members of 
Council shall sit on the committee.  The committee will meet as necessary, but not less than 
annually, to review cost associated with all medical insurance policies and identify methods for 
controlling costs. 
 
Section 29.03    
The City shall provide group life insurance in the amount of $50,000 per employee. 
 
Section 29.04    
The City shall make monthly premium contributions for employees on active payroll, employees on 
paid leave, employees on workers’ compensation leave and employees on designated FMLA.  
Employees not covered by this provision will need to make arrangements with the Finance 
Department to pay the entire monthly premium five days prior to the start of the month.  Failure to 
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do so will result in termination of City provided health care benefits and a notice of COBRA shall be 
issued. 
 
Section 29.05   
In exchange for an increased and current annual dental maximum, employee deductions for single 
dental coverage will be $1.00 per pay and employee deductions for family coverage will be $2.50 
per pay. 
 
Section 29.06  
If a “Lifestyle Spending Account” is offered by the City, the City shall request that a City of 
Macedonia Recreation Center membership be included as a qualifying reimbursable expense for 
Union members. 
 
ARTICLE 30: EXAMINATIONS 

Section 30.01 
Physical, mental or other examinations required by a government body or the City shall be promptly 
complied with by all employees, provided, however, the City shall pay for all such examinations.  
The City shall pay for any time spent in the case of applicants for jobs and shall be responsible to the 
employees only for time spent at the place of examination or examinations, where the time spent by 
the employee(s) exceeds two (2) hours, and in that case, only for those hours in excess of said two 
(2) hours.  Examinations are not to exceed one (1) in any one (1) year.  Employees will not be 
required to take examinations during their working hours. 

Section 30.02 
The City reserves the right to select its own medical examiner or physician; and the Union may, if it 
believes an injustice has been done an employee, have said employee re-examined at the Union’s 
expense.  In the event of a disagreement between the doctor selected by the City and the doctor 
selected by the Union, the City and the Union doctors shall together select a third (3rd) doctor within 
thirty (30) days, whose opinion shall be final. 
 
ARTICLE 31: UNIFORMS 

Section 31.01 
An employee shall be required to wear prescribed uniforms which shall be furnished by the City at 
the City’s expense.  The City shall issue a TOTAL of eleven (11) uniforms to each bargaining unit 
employee (if coveralls are requested, each pair is considered as one (1) uniform).  The City agrees to 
replace such items as found necessary at the City’s expense unless the need for replacement is the 
result of negligence or wrongdoing by the employee in which case replacement will be at the 
employee’s expense.  The City agrees to launder the uniforms at the City’s expense. 

Section 31.02 
In addition to receipt of the regular supply of uniforms in accordance with Section 31.01, an 
employee shall receive the following items of work clothing and materials, if necessary, which shall 
be paid for by the City:  hard hats, rain suits, safety vests and safety goggles when needed. 
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Section 31.03 
All employees shall be eligible to receive a gloves and footwear allowance of up to four hundred and 
fifty dollars ($450.00) per calendar year for work-related gloves and footwear as approved by the 
Director of Service. Employees must provide the City with proof of purchase to be reimbursed. 
 
ARTICLE 32: DEFECTIVE EQUIPMENT 
 
The City shall not require employees to take out on the streets or highways any vehicle/equipment 
that is not in safe operating condition or equipped with the safety appliances prescribed by law.  It 
shall not be a violation of this Agreement where employees refuse to operate such equipment unless 
such refusal is unjustified.  All vehicle/equipment which is refused because it is not mechanically 
sound or properly equipped, shall be reported so that it cannot be used by other drivers until the 
maintenance department has adjusted the complaint.  After the vehicle/equipment is repaired, the 
Employer shall place on such equipment as “OK” in a conspicuous place so the driver can see the 
same. 
 
Employees shall immediately, or at the end of their shift, report all defects of vehicle/equipment.  
Such reports shall be made on suitable forms furnished by the City and shall be made in multiple 
copies, one copy to be retained by the employee.  The City shall not ask or require any employee to 
take out vehicle/equipment that has been reported by any other employee as being in an unsafe 
operating condition until same has been approved as being safe by the mechanical department.   
 
When the occasion arises where an employee gives written report on forms in use by the City of a 
vehicle/equipment being in an unsafe working or operating condition and receives no consideration 
from the City, the employee shall take the matter up with the officers of the Union who will take the 
matter up with the City. 
 
ARTICLE 33: DANGEROUS CONDITIONS OF WORK 
 
Under no circumstances will an employee be required or assigned to engage in any activity involving 
dangerous conditions of work, or danger to person or property, or in violation of any applicable 
statute or court order, or in violation of a government regulation relating to safety of person or 
equipment.  Any employee involved in any accident shall immediately report said accident and any 
physical injury sustained.  When required by the City, the employee, before starting their next shift, 
shall make out an accident report in writing on forms furnished by the City and shall turn in all 
available names and addresses of witnesses to the accident.  When safety equipment is required and 
provided by the City, any employee not using said equipment shall be subject to reasonable 
disciplinary action.  It is the goal of the City to have all employees properly trained prior to the use 
of any tools or equipment. 
 
ARTICLE 34: SEPARABILITY AND SAVINGS CLAUSE 
 
If any article or section of this Agreement or any supplements or riders thereto should be held invalid 
by operation of law or by any tribunal of competent jurisdiction, or if compliance with or 
enforcement of any article or section should be restrained by such tribunal pending a final 



27 
 

determination as to its validity, the remainder of this Agreement and of any supplements or riders 
thereto, or the application of such article or section to persons or circumstances other than those as to 
which it has been held invalid or as to which compliance with or enforcement of has been restrained, 
shall not be affected thereby. 
 
In the event that any article or section is held invalid, or enforcement of or compliance with which 
has been restrained, as above set forth, the parties affected thereby shall enter into immediate 
collective bargaining negotiations after receipt of written notice of the desired amendments by either 
the City or the Union for the purpose of arriving at a mutually satisfactory replacement for such 
article or section during the period of invalidity or restraint.  There shall be no limitations of time for 
such written notice.  If the parties do not agree on a mutually satisfactory replacement within sixty 
(60) days after receipt of the stated written notice, either party shall be permitted all legal or 
economic recourse in support of its demands notwithstanding any provisions of this Agreement to 
the contrary. 
 
ARTICLE 35: REVIEW OF PERSONNEL FOLDER 

Section 35.01 
Members of the bargaining unit shall be allowed to review their personnel folders at any reasonable 
time upon request by providing advance notice to the Service Director who will schedule a time for 
the employee with the Personnel Administrator.  If a member, upon examining their personnel 
folder, has reason to believe that there are inaccuracies in those documents to which they have 
access, the member may write a grievance to the City explaining the alleged inaccuracy.  If, upon the 
investigation, the City sustains allegation, they shall do one (1) of the following: 
 

a.  The member’s grievance may be attached to the material in question, and filed with it and 
the City shall note thereon their occurrence; or  

 
b.  The City may remove the inaccurate material from the personnel folder if they feel that its 

inaccuracies warrant such removal; or 
 
c.  The City may remove and destroy the material in the presence of the employee and the 

Union. 

Section 35.02 
It is agreed that the supervisory and administrative personnel may only divulge any material in any 
personnel folder in accordance with applicable State and Federal Law. 

Section 35.03 
The Union will no way hinder or interfere with any State or Federal regulations regarding an 
employee’s folder.  However, the Union may review an employee’s personnel folder upon written 
authorization from said employee to the City, (Mayor or Service Director), authorizing the viewing 
of same. 
 
 



28 
 

ARTICLE 36: WORKING OUT OF CLASSIFICATION 
 
An employee assigned to work in a classification with a higher rate of pay shall receive the rate 
of pay for that classification based upon the following hours: 
 
8-hour Day: If employee is assigned to work from 1-4 hours, they will be paid at the higher 
classification rate for 4 hours. If employee works over 4 hours, they will be paid at the higher 
classification rate for 8 hours. 
 
10-hour Day: If employee is assigned to work from 1-5 hours, they will be paid at the higher 
classification rate for 5 hours. If employee works over 5 hours, they will be paid at the higher 
classification rate for 10 hours. 
 
When performing Arborist duties, the employee performing the job function will be paid an 
additional two dollars per hour ($2.00). Hours will be calculated and paid based upon the “Article 36 
Working Out of Classification” rates listed above. 
 
Only the Director of Service or the Director’s designee may make temporary assignments “out of 
classification” which shall be issued in writing prior to the performance of the work. 
 
ARTICLE 37: LONGEVITY PAY 

Section 37.01 
All full-time regular employees, after three (3) years of continuous service with the City shall 
receive longevity pay per the following schedule: 

Years of Service:  Stipend: 
3   $400.00 
4     450.00 
5     500.00 
6     550.00 
7     600.00 
8     650.00 
9     700.00 
10   1000.00 
11   1000.00 
12   1000.00 
13   1000.00 
14   1000.00 
15   1250.00 
16   1250.00 
17   1250.00 
18   1250.00 
19   1250.00 
20   1500.00 
21   1500.00 
22   1500.00 
23   1500.00 
24   1500.00 
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25   1750.00 
26   1750.00 
27   1750.00 
28   1750.00 
29   1750.00 
30+   2000.00 

Section 37.02 
Longevity payments shall be made on the amounts as contained in the above schedule, minus all 
deductions required by law.  Such payment shall be made each year in a separate check on the 
payroll following the employee’s anniversary date of hire. 

Section 37.03 
Any employee who retires shall receive the pro-rated portion of longevity payment based upon the 
date of leaving. 
 
ARTICLE 38: PAY CHECK/PAY STUB 

Section 38.01 
The City shall continue to pay employees their pay checks on Friday of every other week. 

Section 38.02 
Those employees scheduled off duty on Fridays may pick up their pay checks on the Thursday 
preceding Friday pay days, so as not to create unnecessary trips or hardships on said employees.  
Employees wishing to pick their pay checks up early shall notify the Service and/or Finance 
Director. The Service and/or Finance Director must approve in advance the employee’s right to pick 
up their pay check. 
 
ARTICLE 39: OVERTIME OPPORTUNITIES/HOURS OF WORK 

Section 39.01 - Overtime Generally 
Authorized Overtime Only.  The City is the sole judge of the necessity for overtime, including but 
not limited to all aspects of filling overtime.  The City reserves the right to terminate or otherwise 
modify the need, amount, and/or scope of overtime to be worked at any point, even while overtime is 
being worked.  If an employee works overtime that is not authorized by their supervisor, the 
employee may be subject to disciplinary action. 
 
Eligibility.  The Parties recognize that the City has the management right to ensure that an employee 
is qualified to work approved overtime.  To be eligible for overtime, the employee must: 1) have the 
proper job classification, be trained, qualified and experienced on equipment that will be used for 
that overtime opportunity, and be otherwise qualified to perform the work as determined in the 
City’s sole discretion; and 2) keep on file one updated phone number where the employee can be 
reached for overtime opportunities while off duty. 
 
Pay.  Employees will be compensated at straight-time rates for all hours worked, as well as for hours 
in paid status, except that all authorized hours worked beyond the regular eight (8) hour workday 



30 
 

will be compensated at a rate of one-and-one-half (1-1/2) the employee’s regular rate of pay.  
Employees who are working on a particular work assignment but cannot complete the assignment 
before the end of the workday may continue to finish the assignment without invoking the overtime 
seniority list (see below), provided the additional work time is no longer than three (3) hours and has 
been authorized by a Supervisor in advance. 
 
Section 39.02 – Standard Overtime Procedure 
1.    The City determines if there is a need for overtime.  
 
2.    If the need to fill overtime is not immediate, the City will post overtime sign-up sheets stating 
the date(s), time(s), and number of personnel needed, and will assign overtime opportunities to the 
most senior qualified employee until the opportunities are filled.  Employees are subject to discipline 
if they fail to report for such overtime unless excused in advance by the City. 
  
3.    If the need to fill overtime is immediate, the City may call qualified employees based on 
seniority, moving to the next most qualified senior employee until filled.  In the event the City has 
attempted to contact all qualified employees and there are insufficient employees volunteering to 
take an overtime assignment, the City shall then mandatorily assign overtime starting with the least 
senior qualified employee until all overtime needs are filled.  An employee who fails to respond to 
mandatorily-assigned overtime is subject to discipline.  The City, at its alternative option, may select 
the most senior qualified employee(s) from the On Call Overtime List (“Call List”) established under 
Section 39.03 below.  Should there still be a need to fill manpower needs, the City may then utilize 
seasonal employees or third parties.  
 
Section 39.03 – On Call Overtime List 
The City has established an “on call” status, whereby employees may volunteer in advance to fill an 
immediate overtime need of the City by signing up on the Call List maintained by the Director of 
Service or his designee.  The Director of Service has the authority to determine the number of 
available slots on the Call List.  Each employee on the Call List shall be required to remain on the 
Call List for a one-week period.  Once the Bargaining Unit member verbally confirms they are being 
called in from the Call List, they must report to the Service Center or other place designated by the 
City within forty-five (45) minutes.  Selections from the On Call List shall go to the most senior 
qualified employee(s) until the need is filled.   
 
An employee on the Call List shall receive a stipend equivalent to $1.50 per hour for “on call” hours 
(i.e. off-duty Call List hours where the employee is not working or otherwise in a paid status, or in 
FMLA status for their own health condition).  Hours in an “on call” status do not constitute hours in 
paid status for purpose of calculating overtime.  The calculation of hours worked for an employee in 
“on call” status will commence upon the employee confirming they are responding to work (unless 
the employee fails to respond within 45 minutes, in which case hours worked will begin when the 
employee actually arrives to the designated location) until they “clock out.”  
 
Employees on the Call List must refrain from alcohol/drug consumption, or any other activities 
which may preclude them from being fit to be called in.  Failure to respond will result in a forfeiture 
of the “on call” stipend for that day.  An employee who cannot maintain an ability to immediately 
respond to a Call List call-in shall be subject to disciplinary action.  In addition, failure to respond to 
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a call in twice in the same Call List period may result in the member being barred from the Call List 
process.  
 
It is acknowledged that extenuating circumstances, which justify the use of sick leave, may exist 
where the employee is still fit for duty and is still able to respond to “On Duty” situations. Examples 
of such include when a member has a scheduled doctor’s or dentist’s appointment during that day, or 
when a member is taking care of a sick family member.  Therefore, an employee who calls off sick 
for their regularly-scheduled shift that falls within a Call List period must call a Service Supervisor 
that same day (by 3:00 p.m. for all A Shift employees, and by 9:30 p.m. for all B Shift employees) to 
advise whether the employee will be too sick to fulfill their Call List obligation, if called upon, or if 
they have recovered to the point they can successfully fulfill the obligation.  Should the member 
advise the Service Supervisor that they are unfit to fulfill the obligation if called upon, then they will 
forfeit the “on call” stipend until they have returned to their regularly-scheduled shift.  A member 
will also forfeit the “on call” stipend if they report for call in and cannot complete the assignment 
due to the reason for which they took sick leave. 

Section 39.04 - Work Week   
a. Forty (40) hours per week shall constitute the standard work week for all full-time  

 employees. 
 

b.   Overtime shall be defined as time that a Bargaining Unit employee is at work in 
excess of forty (40) hours in a given work week or in excess of hours in a scheduled 
workday. 

Section 39.05 – Meetings 
In the event an employee is requested by the City to attend any meetings, whether training or 
otherwise, the employee shall be compensated at the current hourly rate of pay for each hour in 
attendance. 

Section 39.06 - Call Back 
A minimum of three (3) hours of pay at one and one half (1 1/2) times the hourly rate shall be 
guaranteed when an employee is required to report back to work or when an employee is called in on 
a day the employee is not scheduled to work. The guaranteed overtime period begins when the 
employee arrives for duty.  All other hours actually worked beyond the three (3) hour minimum shall 
be paid at the current overtime rate.  When an employee assigned by the Director of Service to 
perform the call-back of employees during non-scheduled hours, that employee shall be paid a 
minimum of two (2) hours at one and one-half (1-1/2) times the hourly rate for every six (6) hour 
period of the assignment.  The City maintains the management right to maintain and control the 
seniority-based hours of overtime scheduling.   

Section 39.07 – Emergencies 
Emergency overtime is defined as a natural disaster or any other emergency as determined by the 
Mayor or Service Director during which time the following procedure will be used for emergency 
call-outs:  1) Follow the procedure in Sections 39.01 through 39.03; and then 2) call in employees 
who are off on vacation, sick leave, personal day or any other leave. 
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ARTICLE 40: PREVAILING RIGHTS 
This Agreement represents the entire agreement between the City and the Union and unless 
specifically and expressly set forth in the express written provisions of this Agreement, all rules, 
regulations, and practices previously and presently in effect may be modified or discontinued, as 
long as the modifications(s) and discontinuance(s) do not conflict with this Agreement. 
 
 
ARTICLE 41: PROBATIONARY PERIOD 
 
A new employee will have a twelve (12) month probationary period in which they do not belong to 
the Union.  Prior to the end of the probationary period, the Service Director will communicate the 
Director’s intention to hire the employee to the Mayor who will take the proper steps to see that the 
employee has full-time permanent status with the City.  The removal of a probationary employee 
shall not be subject to review by the Grievance Procedure set forth in this Agreement.  
 
An existing employee who is promoted in their employment with the City shall have a six (6) month 
probationary period.  Prior to the end of the probationary period, the Service Director must 
communicate the Director’s intention to retain the employee at the new position to the Mayor who 
will take the proper steps to see that the employee has permanent status with the City in their new 
position.   The demotion of a probationary promote shall not be subject to review by the Grievance 
Procedure set forth in this Agreement. 
 
ARTICLE 42: DRUG TESTING 

Section 42.01 
Drug and alcohol screening/testing shall be conducted upon reasonable cause which means that the 
City possesses facts that give rise to reasonable cause than an employee is currently or had recently 
been engaging in the use of illegal drugs or improper use of alcohol.  Drug screening/testing shall be 
conducted solely for administrative purposes and the results obtained shall not be used by the City in 
any criminal proceedings.  The results of drug and alcohol testing shall be kept confidential except as 
may be provided by law.  Results may be released to a person or entity when the City is authorized 
in writing by the employee.  The following procedure shall not preclude the City from other 
administrative actions but such actions shall not be based solely upon the test results. 

Section 42.02 
All drug and alcohol screening tests shall be conducted by medical laboratories licenses by the State 
of Ohio.  The procedure utilized by the test lab shall include a chain of custody procedure and mass 
spectroscopy confirmation of any positive initial screening. 

Section 42.03 
Drug screening tests shall be given to employees to detect the illegal use of a controlled substance as 
defined by the Ohio Revised Code.  If the screening is positive, the employee shall be ordered to 
undergo a confirmatory test of blood by the gas chromatography-mass spectrophotometer method 
which shall be administered by a medical laboratory licensed by the State of Ohio.  The employee 
may have a second confirmatory test done at a medical laboratory licensed by the State of Ohio of 
the employee’s choosing, at the employee’s expense.  The test shall be given the same evidentiary 
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value as the two previous tests.  If at any point the results of the drug testing procedures conducted 
by the City specified in this article are negative, (employee confirmatory tests not applicable) all 
further testing and administrative actions related to drug/alcohol testing shall be discontinued.  
Negative test results shall not be used against an employee in any future disciplinary action or in any 
employment consideration decision. 

Section 42.04 
Upon the findings of positive for a controlled substance by the chemical tests, the City shall conduct 
an internal investigation to determine if facts exist to support the conclusion that the employee 
knowingly used an illegal controlled substance.  Upon the conclusion of such investigation, an 
employee who has tested positive for the presence of illegal drugs pursuant to this section shall be 
referred to an employee assistance program or detoxification program as determined by appropriate 
medical personnel unless the employee has previously tested positive for the use of drugs, refuses to 
participate in the EAP or counseling, or some other unusual and/or exceptional facts exists so as to 
bypass the EAP, in which case the City shall have the right to initiate disciplinary action, pursuant to 
Article 14 of this Agreement.  An employee who participates in a rehabilitation or detoxification 
program shall be allowed to use accrued paid leave for the period of the detoxification program.   If 
no such leave credits are available, such employee shall be placed on a medical leave of absence 
without pay for the period of the rehabilitation or detoxification program.  Upon completion of such 
program and a retest that demonstrates the employee is no longer illegally using a controlled 
substance, the employee shall be returned to their position.  Such employee may be subject to 
periodic retesting at the discretion of the City upon the employee’s return to their position.  For the 
purpose of this section, periodic shall mean not more than twelve (12) times per year, except that 
drug tests may be performed at any time upon reasonable suspicion of drug use.  Any employee in 
the above-mentioned rehabilitation or detoxification programs will not lose any seniority or benefits 
should it be necessary that they be required to take a medical leave of absence without pay for a 
period not to exceed 90 days. 

Section 42.05 
If the employee refuses to undergo rehabilitation or detoxification, or if the employee fails to 
complete a program of rehabilitation, or if the employee tests positive at any time within three (3) 
years after their return to work upon completion of the program of rehabilitation, such employee 
shall be subject to disciplinary action.  Except as otherwise provided herein, costs of all drug 
screening tests and confirmatory tests shall be borne by the City. 

Section 42.06 
No drug testing shall be conducted without the authorization of the Mayor or the Mayor’s designee.  
If the Mayor orders, the employee shall submit to a toxicology test in accordance with the procedure 
set forth above.  Refusal to submit to toxicology testing after being ordered to do so may result in 
disciplinary action.  Records of drug and alcohol testing shall be kept confidential except as provided 
by law, however, test results and records may be used in future disciplinary actions as set forth in the 
article. 

Section 42.07 
The employee and the Union shall be given a copy of the laboratory test report of both specimens 
before any discipline is imposed. 
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Section 42.08 
Employees that purposely make false accusations pursuant to this section shall be subject to 
disciplinary action pursuant to Article 14 of this Agreement.  Records of disciplinary action or 
rehabilitation resulting from positive test results may be used in subsequent disciplinary actions for a 
period of three (3) years. 

Section 42.09 
The City shall form a Drug Free Workplace Committee.  The committee shall meet to develop a 
random drug testing program, prior to July 1, 2005, that requires a minimum twenty-five percent 
(25%) random drug testing pool, employee education and supervisor training. 
 
The Drug Free Committee shall meet at least annually to review the Drug Free Workplace program. 
 
ARTICLE 43: EMPLOYEE ASSISTANCE PROGRAM (EAP) 

Section 43.01 
The City agrees to attempt to rehabilitate employees who are first time drug or alcohol abusers, only 
if reasonably practical.  Employees will not normally be disciplined or discharged without first being 
offered the opportunity of receiving treatment for such abuse.   If the employee fails to properly and 
fully participate in and complete a treatment program approved by the City or after the completion of 
such program the employee is still abusing or resumes abusing such substances, the employee shall 
be disciplined pursuant to Article 14 of this Agreement. 

Section 43.02 
Employees may voluntarily utilize this program with or without referral.  Such voluntary use shall 
not be the sole basis for adverse disciplinary action.  Leaves of absence without pay may, at the 
City’s discretion, be granted in coordination with the EAP where appropriate.  All employee 
dealings with the EAP shall be strictly confidential. 

Section 43.03 
This Article shall not operate to limit the Employee’s right to discipline an employee pursuant to 
Article of this Agreement for actions committed by the employee as a result of substance abuse or 
otherwise.  Participation in the EAP shall not limit the City’s right to impose such disciplinary 
actions pursuant to Article 14 of this Agreement.  An employee’s participation in the EAP does not 
operate to waive any other rights granted by this Agreement. 
 
ARTICLE 44: NO STRIKE AND NO LOCK-OUT 

Section 44.01 
In recognition that the services provided by the employees are essential to the public health, safety 
and welfare there shall be no interruption of employees work for any cause whatsoever, nor shall 
there be any work slowdown or other interference with said public services, during the term of this 
Agreement. 

Section 44.02 
In the event that any employee is engaged in any violation of Section 01 of this Article, the Union 
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shall upon notification by the City, immediately order such employee to resume normal work 
activities.  If the Union carries out its obligations under this section in good faith and has neither 
authorized or ratified such action, it shall have no liability for such action. 

Section 44.03 
The City shall not engage in a lockout of the bargaining unit members of the City Service 
Department. 
 
ARTICLE 45: CONDITIONS OF EMPLOYMENT 
 
The provisions of Sections 1, 2, 3 of this Article are applicable to all employees hired after January 
1, 2001.  Employees hired prior to January 1, 2001, and who maintain a CDL at the present time, 
agree to maintain that status for the balance of their employment.  The City shall pay for the regular 
renewal of the CDL for all employees. 

Section 45.01 
All employees shall have and maintain a valid Ohio Commercial Driver’s License.  The City shall 
reimburse an employee who successfully obtains their Class A or B CDL after January 1, 2021, for 
the full cost of the class or training done by the City and/or the initial (first attempt) test to obtain the 
Class B CDL.  In the event that the City employs a person without such license, that person shall 
obtain such license within one-hundred eighty (180) days or a reasonable time frame as determined 
by the Service Director.  

Section 45.02 
In the event that an employee’s CDL is suspended by the State of Ohio or a Court of Law, fails to 
renew the license before expiration, or the employee is not able to be insured by the City’s insurance 
company to drive a motor vehicle, the employee shall notify the Service Director at once and shall 
not operate any vehicle for which the member is not licensed.  The Director may assign the 
employee to non-driving work if such work is available and at the assigned position’s regular rate of 
pay.  If no work is available, the employee shall be laid-off (with no bumping rights) until such time 
as work becomes available.  At the City’s discretion, the employee may be subject to termination 
regarding loss of CDL; the City may also choose, but is under no obligation, to retain the employee 
while reducing their rate of pay by $3.00/hour until the employee obtains a CDL or is otherwise 
separated from service with the City. 

Section 45.03 
When the Director of Public Service, or their designee, requires a member to conduct CDL training, 
and the member spends four (4) or more hours conducting CDL training with a trainee in a given 
calendar day, that member shall receive two (2) hours of compensatory time. 
 
ARTICLE 46: DURATION OF AGREEMENT 

Section 46.01 
This Agreement shall be effective as of January 1, 2026 and shall remain in full force and effect until 
December 31, 2028, unless otherwise terminated as provided herein. 
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Section 46.02 
If either party desires to modify, amend or terminate this Agreement, it shall give written notice of 
such intent no earlier than one hundred twenty (120) calendar days prior, nor later than ninety (90) 
calendar days prior to the expiration date of this Agreement.  Such notice shall be by certified mail 
with return receipt.  The parties shall commence negotiations within two (2) calendar weeks upon 
received notice of intent. 
 
 
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed on this 
__________________ day of              , 2026. 
 
 
FOR THE EMPLOYER     FOR THE UNION 
CITY OF MACEDONIA, OHIO    TEAMSTERS LOCAL NO. 436 
 
_______________________________   ____________________________ 
Mayor Nicholas Molnar     President 
 
 

___________________________ 
Secretary/Treasurer 
 
 
____________________________ 
Business Representative 

 
 



ORIGINATOR: ADMINISTRATION/CITY ENGINEER 
 
SPONSOR:    Finley   
 

 
CITY OF MACEDONIA 

ORDINANCE NO. 51 - 2026 
 

AN ORDINANCE  
AUTHORIZING AND DIRECTING THE MAYOR TO ENTER INTO 

AN AGREEMENT WITH GRADE LINE, INC. FOR PHASE II OF THE IROQUOIS 
TRAIL DRAINAGE IMPROVEMENTS PROJECT 

  
 WHEREAS, it has already been deemed necessary and in the best interest of the health, 
safety and welfare of the City and its residents to complete Phase II of the Iroquois Trail Drainage 
Improvements Project (“Project”) within the City of Macedonia; and  
 
 WHEREAS, pursuant prior authorization of Council, the City previously advertised for 
bids for a contract for Phase II of the Project; and  
 

WHEREAS, pursuant to law, bids were received and opened by the City in accordance 
with the published schedule, and the City Engineer has reviewed and recommended that the bid 
received from Grade Line, Inc. be accepted as the lowest and best bid for Phase II of the Project; 
and 

 
WHEREAS, it is found and determined that the bid of Grade Line, Inc. is the lowest and 

best bid as to the completion of Phase II of the Project, and Council therefore wishes to authorize 
the Mayor to enter into a contract with Grade Line, Inc. to complete Phase II of the Project as the 
lowest and best bid. 
 
 NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Macedonia, 
County of Summit and State of Ohio: 

 
Section 1.    That the Mayor is authorized to accept the bid of Grade Line, Inc. as the lowest 

and best bid in regard to Phase II of the Project as set forth in the documents attached hereto and 
incorporated by reference as Exhibit “A,” and directed to enter into a contract with Grade Line, 
Inc. to accomplish the same. 

 
Section 2.    It is found and determined that all formal actions of this Council concerning 

and relating to the adoption of this Ordinance was adopted in an open meeting of this Council, and 
that all deliberations of Council and of any of its committees that resulted in such formal action 
were in meetings open to the public in compliance with all legal requirements. 
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Section 3.  This Ordinance shall take effect upon adoption by Council and signature of the 

Mayor or after the earliest period allowed by law. 
 

 
 
PASSED:____________________________________ 
 
 
EFFECTIVE:_________________________________ 
 
 
POSTED:____________________________________ 

 
 
 MAYOR:________________________________________________ 
   Nicholas Molnar 
 
 
 ATTEST:________________________________________________ 
   Jon Hoover, Clerk of Council 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
J:\2026\MACEDONIA\Legislation\Ordinances\Accept.Phase.II.Iroquois.Grade.Line.Bid.docx 
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ORIGINATOR: ADMINISTRATION/SERVICE DEPARTMENT 
  
SPONSOR:       ________Cummings__________________ 

 
 

CITY OF MACEDONIA 
ORDINANCE NO. 52 – 2026 

 
AN ORDINANCE  

PROVIDING FOR A SENIOR SNOW REMOVAL  
PROGRAM FOR THE 2026-2027 WINTER SEASON 

  
WHEREAS, Council deems it necessary and in the best interest of the health, safety and 

welfare of the senior residents of the City to provide a Senior Snow Removal Program for the 
2026-2027 winter season; and 

 
WHEREAS, Council authorizes the Mayor to enter into an agreement with Stewart 

Landscaping to provide certain snow removal to the eligible seniors who have applied to the City’s 
Department of Public Service for this Program. 
 

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Macedonia, 
County of Summit and State of Ohio: 
 

Section 1.  That the Senior Snow Removal Program is hereby and herein provided for the 
2024-2025 winter season within the following guidelines:  
 

1.   All applicants must be residents of the City of Macedonia;  
2.   All applicants must be at least 65 years old and/or disabled and have no one living 

within their residence capable of shoveling snow;  
3.  Proofs of age and disability with a current physician’s statement detailing the 

disability are required upon application;  
4.   The Program will provide one push of snow within a 24-hour period when 

snowfalls exceed 3” of new snow; 
5.  The income level of all applicants must not exceed 100% of the most recent HUD           

very low-income limit for the Akron, Ohio metropolitan statistical area; 
6. All applicants must provide proof of income;  
7.  The Mayor has the discretion under extraneous circumstances to increase the 

income threshold on case-by-case basis; and 
8. Any and all other regulations adopted by the Administration. 
 
Section 2. That payment to Stewart Landscaping shall be provided for, for services in 

accordance with the specifications for service at a cost of $22.00 per “push,” and funds hereby 
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appropriated in amount sufficient to provide for the same, as further set forth in the document 
attached hereto as Exhibit “A” and incorporated herein by reference. 
 

Section 3.  The Director of Finance is authorized to undertake any and all action in order 
to carry out the funding for the 2026-2027 Senior Snow Removal Program.  

 
Section 4.  The Administration has conducted a certified search of the Finding for 

Recovery Database on the Ohio Auditor of State website, and the proposed vendor in this contract 
is not listed therein. 

 
 Section 5.  It is found and determined that all formal actions of this Council concerning 
and relating to the adoption of this Ordinance were adopted in an open meeting of this Council, 
and that all deliberations of Council and of any of its committees that resulted in such formal action 
were in meetings open to the public in compliance with all legal requirements. 
 

Section 6. Wherefore, this Ordinance shall take effect and be in force from and after the 
earliest period allowed by law.  

 
 
PASSED:____________________________________ 
 
 
EFFECTIVE:_________________________________ 
 
 
POSTED:____________________________________ 

 
 
 
 MAYOR:________________________________________________ 
   Nicholas Molnar 
 
 
 ATTEST:________________________________________________ 
   Jon Hoover, Clerk of Council 

 
 

 



Stewart Landscaping 
Delivering quality landscape work to surpass our customer’s expectations 

 
7641 Chaffee Road           
Sagamore Hills, Oh 44067         
(330) 467-9505 Office   (216) 214-2447 Cell.       
Email: Dschaub00@yahoo.com 
To:                                                                                                                                                           

          
    Referral__________________
    Other____________________                                                     

                        
Phone:   330-468-8327        Cell:                                Date 8-11-26          
Work: __________________ Fax: ___________________ E-mail: serciveadmin@macedonia.oh.us       Contact: Jenna Weigel 

We hereby submit specifications and estimate for services as follows:                $ Price plus tax 
2026-2027 winter season senior snow plowing:  
1. Plow pre-determined list of senior drives. $22.00 per  
2. Plow after 3” of snow. driveway 
3. Plow after notification from city, unless other arrangements have been made.  
4. Staking of driveways.  
5. Snowfalls of more than 6” will require a second plowing within a 24 hr. timeframe.  
6. Snowfalls of more than 9” in a single event shall be charged double.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  

 
All material is guaranteed be as specified. All work shall be completed in a  We propose: Herby to furnish material and labor in 
workman like manner according to industry standard practices.   Accordance with the above specifications for the sum of: 
 

Any alteration of deviation from the above specifications involving extra   $22.00 per driveway 
cost will be done only upon a written change order. The costs will become   Quotes for weeding or pruning are based on site conditions on day of estimate 
an extra charge over and above the original estimate.     and are subject to change if conditions are different when the work is performed 
                                                                                                                                                 
All elements of this agreement are contingent upon accidents, acts of God,        Quotes may include prep and travel time that is beyond time spent on site 
or delays beyond our control. This estimate does not include material price    
increases, or additional labor and materials which may be required should  Disposal fee of up to $50 per load may be added to invoice total   
unforeseen problems or ground conditions arise after the work has started.            

Terms: 50% down with acceptance. Balance due day of completion 
Stewart Landscaping shall not be held responsible for any cut, broken, or   
damaged electrical wires, cable wires, phone lines, or                                          The above quoted price(s) are good for 1 month from the date of estimate. 
anything else buried less than 4” below the surface of the ground.            
We shall also not be responsible for any cut or damaged irrigation                                      Any balance after 30 days shall be charged a $30 late fee & interest at 1.5% per month 
systems in the ground at any depth.    . 
                                                                                                                                               Any balance not paid within 45 days shall be subject to collection. 
All shrubs and trees carry a 1 year 1 time replacement with proper care.  
Deer damage is not covered       We are not liable for any broken, cracked or damaged concrete surface in any manner 
All Unilock projects carry a 1 year workmanship and lifetime product                                       
Guarantee, unless otherwise specified                                                            Authorized signature Donald SchaubVia Email 

Acceptance of proposal: The above prices, specifications, and conditions are satisfactory and are herby accepted. You are authorized to do the work as specified. 
Email or text confirmation/ authorization  without signature on  this estimate, shall acknowledge all above terms and clauses.    

Payment shall be made as above specified                                                                                        

 
Signature_________________________________________________________ Date___________________________ 
  

City of Macedonia 
9691 Valley View Rd. 
Macedonia, Oh 44056 
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FY 2026 Income Limits Documentation System

FY 2026 Income Limits Summary

FY 2026 Income Limit
Area

Median Family Income FY 2026 Income Limit Category
Persons in Family

1 2 3 4 5 6 7 8

Akron, OH MSA $97,100

Very Low (50%) Income Limits ($) 34,000 38,850 43,700 48,550 52,450 56,350 60,250 64,100

Extremely Low Income Limits ($)* 20,450 23,350 27,320 33,000 38,680 44,360 50,040 55,720

Low (80%) Income Limits ($) 54,400 62,200 69,950 77,700 83,950 90,150 96,350 102,600

NOTE: Summit County is part of the Akron, OH MSA, so all information presented here applies to all of the Akron, OH
MSA.

The Akron, OH MSA contains the following areas: Portage County, OH; Summit County, OH.

* The FY 2014 Consolidated Appropriations Act changed the definition of extremely low-income to be the greater of
30/50ths (60 percent) of the Section 8 very low-income limit or the poverty guideline as
established by the Department of Health and Human Services (HHS), provided that this amount is not greater than the
Section 8 50% very low-income limit. Consequently, the extremely low income limits may equal the very low (50%) income
limits.

For last year's Median Family Income and Income Limits, please see here:

FY2025 Median Family Income and Income Limits for Akron, OH MSA

https://www.huduser.gov/datasets/il/il2026/median?year=2026&reporttype=county&cbsa=METRO10420M10420&states=39&counties=3915399999
https://www.huduser.gov/datasets/il/il2026/very-low-income?year=2026&reporttype=county&states=39&counties=3915399999
https://www.huduser.gov/datasets/il/il2026/extremely-low-income?year=2026&reporttype=county&states=39&counties=3915399999
https://www.huduser.gov/datasets/il/il2026/low-income?year=2026&reporttype=county&states=39&counties=3915399999
https://www.federalregister.gov/documents/2024/01/17/2024-00796/annual-update-of-the-hhs-poverty-guidelines
https://www.huduser.gov/portal/datasets/il/il2025/2025summary.odn?year=2025&states=39.0&data=2025&inputname=METRO10420M10420*3915399999%2BAkron%2C+OH+MSA&stname=Ohio&statefp=39&selection_type=county
jweigel
Rectangle



2026/2027 
CITY OF MACEDONIA 

SENIOR PROGRAMS APPLICATION 
Please return this Application to 

City of Macedonia — Finance Department, 9691 Valley View Rd. 
 

This is an ANNUAL program offering, applications must be submitted each year. 

Name: ________________________________________________________________ 

Address: __________________________________________________________________________ 

Phone: _________________________     Applicants Date of Birth: _____/______/______ 

Please indicate services requested: 

 
2026/2027 Winter 

Snow Removal 
 

2026/2027 Rubbish 

Disposal 
 

Gutter Cleaning 

(performed ONCE per annual 

contract) 

 ALL 

SERVICES 

List ALL persons (including yourself) residing at above address — must provide driver’s license or state ID 
 
____________________________________________________________  Age: ________ 

____________________________________________________________  Age: ________ 

____________________________________________________________  Age: ________ 

Please attach a copy of one of the following: 
o Copy of your State Driver’s License 
o Copy of your Birth Certificate (must provide copy of utility bill for proof of residency.) 
o Copy of your Passport (must provide copy of utility bill for proof of residency.) 

 
If applicant is DISABLED and under the age of 65, a current physician’s note of verification is required. 
 

Household 1 Person 2 Persons 3 Persons 4 Persons 

Income $34,000 $38,850 $43,700 $48,550 

Table 1—2026 Summit County HUD, Very Low Income Limits 

All applicants MUST submit a copy of a 2025 federal tax return. 
 

Current Social Security and Pension Statement ALONG WITH 
A current bank statement to verify income for Direct Deposit 

 
 

—SIGNATURE REQUIRED— 
(see next page) 

 



PLEASE RETURN APPLICATION TO: City of Macedonia, 9691 Valley View Rd.  
    **Attn: Finance Dept** 

 
WHEN THE CITY OF MACEDONIA UNDERTAKES TO REMOVE SNOW AND/OR COLLECT RUBBISH 
FOR THE BENEFIT OF THE PARTICIPANT, SUCH PERSON AGREES TO BE BOUND BY THE 
FOLLOWING: 

1.) These Programs are for the benefit of low-income residents of the City of Macedonia, ages 65 years or 
over and/or the seriously disabled/handicapped, who have no one living with them capable of 
shoveling snow. 

2.) Each party applying for the program shall reside at the address indicated and intend to be in the City 
of Macedonia. If for any reason either of the services above may not be needed for a significant 
duration, such party shall immediately notify the mayor’s office when plans are changed. 

3.) THE CITY OF MACEDONIA AND/OR THE CONTRACTOR HIRED TO CLEAN GUTTERS, 
PLOW CITY DRIVEWAYS, AND/OR REMOVE AND DISPOSE OF RUBBISH IS NOT 
RESPONSIBLE FOR ANY DAMAGE DONE TO PRIVATE PROPERTY. 

 
1.) Snow removal shall not take place unless there is an accumulation of at least 3 inches of freshly fallen 

snow upon the area plowed; and only once in a 24-hour period. Drifting snow does not apply to 
accumulation of inches. The Snow Removal program is unable to accommodate immediate, on 
demand, response to a homeowner’s request for snow removal. 

2.) All Rubbish Disposal applications received will be processed for the following rubbish billing cycle. 
Billing occurs quarterly as follows: 10/1/26 to 12/31/26; 1/1/27 to 3/31/27; 4/1/27 to 6/30/37; 7/1/27 to 
9/30/27. If you apply during a billing cycle this application will not add you on until the next billing 
cycle. There is no pro-rating. The Rubbish Disposal program expires on 9/30/27. 

3.) Gutter Cleaning takes place once per year. Gutters only on the first level will be cleaned for safety 
reasons. Work will be performed at a time determined by the Service Director. 

 
Macedonia intends to utilize contractors to provide the services, but in any event, Macedonia and its elected or 
appointed officials, agents, employees, and representatives shall be HELD TOTALLY HARMLESS FROM 
ALL LIABILITY by the undersigned participant for any damages or injuries to persons or property due to 
participation in the Program. The undersigned participant, and his/her heirs, successors, assigns, or agents, in 
consideration of the services to be provided by the City of Macedonia under the Program, agrees to reimburse 
the City of Macedonia fully for any and all legal expenses incurred as a result of any such claimed damages or 
injuries. 
 
I HAVE READ, FULLY UNDERSTAND, AND AGREE TO ALL TERMS OF THE ABOVE AGREEMENT. 
 
 APPLICANT’S SIGNATURE: ______________________________________  DATE: ___________ 

 
——OFFICE USE ONLY—OFFICE USE ONLY—OFFICE USE ONLY—OFFICE USE ONLY—— 

THIS APPLICATION HAS BEEN ACCOMPANIED BY: 
 
Age verifying document(s): ________________________________________________________________ 

Income document(s): _____________________________________________________________________ 

Proof of Address/Disability document(s): _____________________________________________________ 

 
Approved by: _____________________________________________ Date: __________________ 
             Mayor Nicholas Molnar 



Senior Snow Removal Service 
Senior Rubbish Disposal 
Senior Gutter Cleaning 
Information / Guidelines 
 

**PLEASE READ AND INITIAL ACKNOWLEDGEMENT OF GUIDELINES, THANK YOU** 
 

Eligibility: 
1.) Must be 65 years of age or older and fall within the low-income limits specified by Summit County 

HUD figures. Copy of driver’s license or state ID of all residents residing at said property for 

proof of age requirements. 

2.) No one living at the residence is capable of shoveling snow. 

3.) Must have physician’s verification and provide financial information if under the age of 65 and is 

seriously disabled or handicapped. 

4.) Must reside at the address indicated and intend to be in the city during the time services are 

requested. If for any reason the snow removal service is not needed during a significant duration 

of time such party shall immediately notify the mayor’s office when plans are changed. 

5.) Failure to provide required documentation results in the application being denied. 

 

General Information and Service Provided: 
1.) Senior Snow Removal Service is offered to low-income seniors. 

2.) This service is for snowplowing of one (1) driveway at the residence. For turnaround and circular 

driveways, only the area close to the garage will be plowed. 

3.) Snow removal shall not take place unless there is an accumulation of at least 3 inches of freshly 

fallen snow upon the area plowed; and only once in a 24-hour period. Drifting snow does not apply 

to accumulation of inches. 

4.) Contractors will not return to clear drifts after the snow has been plowed.  

5.) Snow removal programs are unable to accommodate immediate, on demand, in response to a 

homeowner’s request for snow removal. There is NO set time for when the contractor will arrive. 

6.) The City of Macedonia and/or the contractor hired to plow Macedonian’s driveways and/or 

remove and dispose of rubbish is not responsible for any damage done to private property. 

7.) Contractors will only plow up to and not next to vehicles in the driveway and only up to two feet 

in front of garage doors. They will not wait for vehicles to be moved. 

8.) Rubbish Disposal Service will go into effect the next billing cycle. Billing occurs quarterly as 

follows: 10/1/26 to 12/31/26; 1/1/27 to 3/31/27; 4/1/27 to 6/30/37; 7/1/27 to 9/30/27. If you apply 

during a billing cycle this application will not add you on until the next billing cycle. There is no 

pro-rating. The Rubbish Disposal program will end on September 30th, 2027. 

9.) The Gutter Cleaning will take place once at the discretion of the Service Director. For safety 

reasons, only the 1st level of the home will have gutters cleaned. We are unable to clean out gutters 

any higher. 



ORIGINATOR: ADMINISTRATION/SERVICE DEPARTMENT 
 
SPONSOR:   Cummings    
 

CITY OF MACEDONIA 
ORDINANCE NO. 53 - 2026 

 
AN ORDINANCE 

PROVIDING FOR AND AUTHORIZING A REFUSE COLLECTION SUBSIDY FOR 
SENIOR CITIZENS AND MAKING APPROPRIATION FOR THAT SUBSIDY 

 
WHEREAS, Council deems it necessary and in the best interest of the health, safety and 

welfare of the senior citizens and for those seniors of the City of Macedonia who are seriously 
disabled to provide for and authorize a Refuse Collection Subsidy created pursuant to Ordinance 
No. 74-2006, whereby a refuse collection subsidy was established, and authorizes the Director of 
Finance to make appropriation for that subsidy.  
 

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Macedonia, 
County of Summit and State of Ohio: 
 

Section 1.  That a 2026-2027 Refuse Collection Subsidy is hereby and herein provided 
for and authorized for qualifying senior citizens. 

 
Section 2.  Participants in the Senior Citizen Refuse Collection Subsidy must abide by 

the following regulations: 
 

1. All applicants must be 65 years of age or older and/or seriously disabled; 
2. The income level of all applicants must not exceed 100% of the most recent 

HUD very low-income limit for the Akron Ohio MSA; 
3. All applicants must provide proof of age and/or disability; 
4. All applicants must provide proof of income; and 
5. Any and all other regulations adopted by the administration. 

 
 Section 3.  The Director of Finance is authorized to appropriate the amount not to exceed 
$15,000.00 from the unappropriated balance of the General Fund (101) in order to establish this 
refuse collection subsidy for senior citizens. 
 

Section 4.  It is found and determined that all formal actions of this Council concerning 
and relating to the adoption of this Ordinance were adopted in an open meeting of this Council, 
and that all deliberations of Council and of any of its committees that resulted in such formal action 
were in meetings open to the public in compliance with all legal requirements. 
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Section 5.  Wherefore, this Ordinance shall take effect and be in force from and after the 

earliest period allowed by law. 
 
 

PASSED:____________________________________ 
 
 
EFFECTIVE:_________________________________ 
 
 
POSTED:____________________________________ 

 
 
 MAYOR:________________________________________________ 
   Nicholas Molnar 
 
 
 ATTEST:________________________________________________ 

  Jon Hoover, Clerk of Council 
 
 
 
 
 
 
 
 
 
 
 



FY 2026 Income Limits Documentation System

FY 2026 Income Limits Summary

FY 2026 Income Limit
Area

Median Family Income FY 2026 Income Limit Category
Persons in Family

1 2 3 4 5 6 7 8

Akron, OH MSA $97,100

Very Low (50%) Income Limits ($) 34,000 38,850 43,700 48,550 52,450 56,350 60,250 64,100

Extremely Low Income Limits ($)* 20,450 23,350 27,320 33,000 38,680 44,360 50,040 55,720

Low (80%) Income Limits ($) 54,400 62,200 69,950 77,700 83,950 90,150 96,350 102,600

NOTE: Summit County is part of the Akron, OH MSA, so all information presented here applies to all of the Akron, OH
MSA.

The Akron, OH MSA contains the following areas: Portage County, OH; Summit County, OH.

* The FY 2014 Consolidated Appropriations Act changed the definition of extremely low-income to be the greater of
30/50ths (60 percent) of the Section 8 very low-income limit or the poverty guideline as
established by the Department of Health and Human Services (HHS), provided that this amount is not greater than the
Section 8 50% very low-income limit. Consequently, the extremely low income limits may equal the very low (50%) income
limits.

For last year's Median Family Income and Income Limits, please see here:

FY2025 Median Family Income and Income Limits for Akron, OH MSA

https://www.huduser.gov/datasets/il/il2026/median?year=2026&reporttype=county&cbsa=METRO10420M10420&states=39&counties=3915399999
https://www.huduser.gov/datasets/il/il2026/very-low-income?year=2026&reporttype=county&states=39&counties=3915399999
https://www.huduser.gov/datasets/il/il2026/extremely-low-income?year=2026&reporttype=county&states=39&counties=3915399999
https://www.huduser.gov/datasets/il/il2026/low-income?year=2026&reporttype=county&states=39&counties=3915399999
https://www.federalregister.gov/documents/2024/01/17/2024-00796/annual-update-of-the-hhs-poverty-guidelines
https://www.huduser.gov/portal/datasets/il/il2025/2025summary.odn?year=2025&states=39.0&data=2025&inputname=METRO10420M10420*3915399999%2BAkron%2C+OH+MSA&stname=Ohio&statefp=39&selection_type=county
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2026/2027 
CITY OF MACEDONIA 

SENIOR PROGRAMS APPLICATION 
Please return this Application to 

City of Macedonia — Finance Department, 9691 Valley View Rd. 
 

This is an ANNUAL program offering, applications must be submitted each year. 

Name: ________________________________________________________________ 

Address: __________________________________________________________________________ 

Phone: _________________________     Applicants Date of Birth: _____/______/______ 

Please indicate services requested: 

 
2026/2027 Winter 

Snow Removal 
 

2026/2027 Rubbish 

Disposal 
 

Gutter Cleaning 

(performed ONCE per annual 

contract) 

 ALL 

SERVICES 

List ALL persons (including yourself) residing at above address — must provide driver’s license or state ID 
 
____________________________________________________________  Age: ________ 

____________________________________________________________  Age: ________ 

____________________________________________________________  Age: ________ 

Please attach a copy of one of the following: 
o Copy of your State Driver’s License 
o Copy of your Birth Certificate (must provide copy of utility bill for proof of residency.) 
o Copy of your Passport (must provide copy of utility bill for proof of residency.) 

 
If applicant is DISABLED and under the age of 65, a current physician’s note of verification is required. 
 

Household 1 Person 2 Persons 3 Persons 4 Persons 

Income $34,000 $38,850 $43,700 $48,550 

Table 1—2026 Summit County HUD, Very Low Income Limits 

All applicants MUST submit a copy of a 2025 federal tax return. 
 

Current Social Security and Pension Statement ALONG WITH 
A current bank statement to verify income for Direct Deposit 

 
 

—SIGNATURE REQUIRED— 
(see next page) 

 



PLEASE RETURN APPLICATION TO: City of Macedonia, 9691 Valley View Rd.  
    **Attn: Finance Dept** 

 
WHEN THE CITY OF MACEDONIA UNDERTAKES TO REMOVE SNOW AND/OR COLLECT RUBBISH 
FOR THE BENEFIT OF THE PARTICIPANT, SUCH PERSON AGREES TO BE BOUND BY THE 
FOLLOWING: 

1.) These Programs are for the benefit of low-income residents of the City of Macedonia, ages 65 years or 
over and/or the seriously disabled/handicapped, who have no one living with them capable of 
shoveling snow. 

2.) Each party applying for the program shall reside at the address indicated and intend to be in the City 
of Macedonia. If for any reason either of the services above may not be needed for a significant 
duration, such party shall immediately notify the mayor’s office when plans are changed. 

3.) THE CITY OF MACEDONIA AND/OR THE CONTRACTOR HIRED TO CLEAN GUTTERS, 
PLOW CITY DRIVEWAYS, AND/OR REMOVE AND DISPOSE OF RUBBISH IS NOT 
RESPONSIBLE FOR ANY DAMAGE DONE TO PRIVATE PROPERTY. 

 
1.) Snow removal shall not take place unless there is an accumulation of at least 3 inches of freshly fallen 

snow upon the area plowed; and only once in a 24-hour period. Drifting snow does not apply to 
accumulation of inches. The Snow Removal program is unable to accommodate immediate, on 
demand, response to a homeowner’s request for snow removal. 

2.) All Rubbish Disposal applications received will be processed for the following rubbish billing cycle. 
Billing occurs quarterly as follows: 10/1/26 to 12/31/26; 1/1/27 to 3/31/27; 4/1/27 to 6/30/37; 7/1/27 to 
9/30/27. If you apply during a billing cycle this application will not add you on until the next billing 
cycle. There is no pro-rating. The Rubbish Disposal program expires on 9/30/27. 

3.) Gutter Cleaning takes place once per year. Gutters only on the first level will be cleaned for safety 
reasons. Work will be performed at a time determined by the Service Director. 

 
Macedonia intends to utilize contractors to provide the services, but in any event, Macedonia and its elected or 
appointed officials, agents, employees, and representatives shall be HELD TOTALLY HARMLESS FROM 
ALL LIABILITY by the undersigned participant for any damages or injuries to persons or property due to 
participation in the Program. The undersigned participant, and his/her heirs, successors, assigns, or agents, in 
consideration of the services to be provided by the City of Macedonia under the Program, agrees to reimburse 
the City of Macedonia fully for any and all legal expenses incurred as a result of any such claimed damages or 
injuries. 
 
I HAVE READ, FULLY UNDERSTAND, AND AGREE TO ALL TERMS OF THE ABOVE AGREEMENT. 
 
 APPLICANT’S SIGNATURE: ______________________________________  DATE: ___________ 

 
——OFFICE USE ONLY—OFFICE USE ONLY—OFFICE USE ONLY—OFFICE USE ONLY—— 

THIS APPLICATION HAS BEEN ACCOMPANIED BY: 
 
Age verifying document(s): ________________________________________________________________ 

Income document(s): _____________________________________________________________________ 

Proof of Address/Disability document(s): _____________________________________________________ 

 
Approved by: _____________________________________________ Date: __________________ 
             Mayor Nicholas Molnar 



Senior Snow Removal Service 
Senior Rubbish Disposal 
Senior Gutter Cleaning 
Information / Guidelines 
 

**PLEASE READ AND INITIAL ACKNOWLEDGEMENT OF GUIDELINES, THANK YOU** 
 

Eligibility: 
1.) Must be 65 years of age or older and fall within the low-income limits specified by Summit County 

HUD figures. Copy of driver’s license or state ID of all residents residing at said property for 

proof of age requirements. 

2.) No one living at the residence is capable of shoveling snow. 

3.) Must have physician’s verification and provide financial information if under the age of 65 and is 

seriously disabled or handicapped. 

4.) Must reside at the address indicated and intend to be in the city during the time services are 

requested. If for any reason the snow removal service is not needed during a significant duration 

of time such party shall immediately notify the mayor’s office when plans are changed. 

5.) Failure to provide required documentation results in the application being denied. 

 

General Information and Service Provided: 
1.) Senior Snow Removal Service is offered to low-income seniors. 

2.) This service is for snowplowing of one (1) driveway at the residence. For turnaround and circular 

driveways, only the area close to the garage will be plowed. 

3.) Snow removal shall not take place unless there is an accumulation of at least 3 inches of freshly 

fallen snow upon the area plowed; and only once in a 24-hour period. Drifting snow does not apply 

to accumulation of inches. 

4.) Contractors will not return to clear drifts after the snow has been plowed.  

5.) Snow removal programs are unable to accommodate immediate, on demand, in response to a 

homeowner’s request for snow removal. There is NO set time for when the contractor will arrive. 

6.) The City of Macedonia and/or the contractor hired to plow Macedonian’s driveways and/or 

remove and dispose of rubbish is not responsible for any damage done to private property. 

7.) Contractors will only plow up to and not next to vehicles in the driveway and only up to two feet 

in front of garage doors. They will not wait for vehicles to be moved. 

8.) Rubbish Disposal Service will go into effect the next billing cycle. Billing occurs quarterly as 

follows: 10/1/26 to 12/31/26; 1/1/27 to 3/31/27; 4/1/27 to 6/30/37; 7/1/27 to 9/30/27. If you apply 

during a billing cycle this application will not add you on until the next billing cycle. There is no 

pro-rating. The Rubbish Disposal program will end on September 30th, 2027. 

9.) The Gutter Cleaning will take place once at the discretion of the Service Director. For safety 

reasons, only the 1st level of the home will have gutters cleaned. We are unable to clean out gutters 

any higher. 



ORIGINATOR: SERVICE DEPARTMENT 
 
SPONSOR:   Brandt    

 
 

CITY OF MACEDONIA 
ORDINANCE NO. 54 - 2026 

 
AN ORDINANCE  

AUTHORIZING THE MAYOR TO ENTER INTO AN AGREEMENT WITH GUTTERS 
& BEYOND FOR A SENIOR GUTTER CLEANING PROGRAM FOR THE 2026 FALL 

SEASON, AND APPROPRIATING FUNDS FOR THE SAME 
  

WHEREAS, Council deems it necessary and in the best interest of the health, safety and 
welfare of the senior residents of the City to provide a Senior Gutter Cleaning Program, providing 
a one-time only cleaning, for the 2026 Fall season; and 

 
WHEREAS, Council authorizes the Mayor to enter into an agreement with Gutters & 

Beyond to provide a one-time cleaning to the eligible seniors who have applied to the City’s 
Department of Public Service for this Program. 

 
NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Macedonia, 

County of Summit and State of Ohio: 
 

Section 1. That the Senior Gutter Cleaning Program, providing a one-time only cleaning,  
is hereby and herein provided for the 2026 Fall season within the following guidelines:  
 

1.   All applicants must be residents of the City of Macedonia;  
2.   All applicants must be at least 65 years old and/or disabled and have no one living 

within their residence capable of cleaning their home’s gutters; 
3.  Proofs of age and disability with a current physician’s statement detailing the 

disability are required upon application;  
4.   The Program will provide one gutter cleaning for 2026 Fall season. 
5.  The income level of all applicants must not exceed 100% of the most recent HUD           

very low-income limit for the Akron Ohio MSA; 
6. All applicants must provide proof of income;  
7.  The Mayor has the discretion under extraneous circumstances to increase the 

income threshold on case-by-case basis; and 
8. Any and all other regulations adopted by the Administration. 
 
Section 2.  That payment to Gutters & Beyond shall be provided for, and the following 

sums are hereby set aside and appropriated as set forth in the document attached hereto as 
Exhibit “A” and incorporated herein by reference. 
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Section 3.  The Administration has conducted a certified search of the Finding for 

Recovery Database on the Ohio Auditor of State website, and the proposed vendor in this 
contract is not listed therein. 

 
Section 4.   It is found and determined that all formal actions of this Council concerning 

and relating to the adoption of this Ordinance were adopted in an open meeting of this Council, 
and that all deliberations of Council and of any of its committees that resulted in such formal 
action were in meetings open to the public in compliance with all legal requirements. 

 
Section 5. Wherefore, this Ordinance shall take effect and be in force from and after the 

earliest period allowed by law.  
 
 
PASSED:____________________________________ 
 
 
EFFECTIVE:_________________________________ 
 
 
POSTED:____________________________________ 

 
 
 MAYOR:________________________________________________ 
   Nicholas Molnar 
 
 
 ATTEST:________________________________________________ 
   Jon Hoover, Clerk of Council 
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Date Company Response
7/28/2026 TK Roofing & Gutters none
7/28/2026 Murphy's Home Service no

8/5/2026 Jacks Gutters none
8/5/2026 Skyline $150.00/property | $6,000.00 +/- 40 properties
8/5/2026 The Gutter Boys none
8/6/2026 Gutters & Beyond $90/property | $3,600 +/- 40 properties

7/9/2026 thru 7/29/2026 Valley View Property Maintenance none
8/10/2026

2026-2027 Senior Program
Gutter Cleaning



FY 2026 Income Limits Documentation System

FY 2026 Income Limits Summary

FY 2026 Income Limit
Area

Median Family Income FY 2026 Income Limit Category
Persons in Family

1 2 3 4 5 6 7 8

Akron, OH MSA $97,100

Very Low (50%) Income Limits ($) 34,000 38,850 43,700 48,550 52,450 56,350 60,250 64,100

Extremely Low Income Limits ($)* 20,450 23,350 27,320 33,000 38,680 44,360 50,040 55,720

Low (80%) Income Limits ($) 54,400 62,200 69,950 77,700 83,950 90,150 96,350 102,600

NOTE: Summit County is part of the Akron, OH MSA, so all information presented here applies to all of the Akron, OH
MSA.

The Akron, OH MSA contains the following areas: Portage County, OH; Summit County, OH.

* The FY 2014 Consolidated Appropriations Act changed the definition of extremely low-income to be the greater of
30/50ths (60 percent) of the Section 8 very low-income limit or the poverty guideline as
established by the Department of Health and Human Services (HHS), provided that this amount is not greater than the
Section 8 50% very low-income limit. Consequently, the extremely low income limits may equal the very low (50%) income
limits.

For last year's Median Family Income and Income Limits, please see here:

FY2025 Median Family Income and Income Limits for Akron, OH MSA

https://www.huduser.gov/datasets/il/il2026/median?year=2026&reporttype=county&cbsa=METRO10420M10420&states=39&counties=3915399999
https://www.huduser.gov/datasets/il/il2026/very-low-income?year=2026&reporttype=county&states=39&counties=3915399999
https://www.huduser.gov/datasets/il/il2026/extremely-low-income?year=2026&reporttype=county&states=39&counties=3915399999
https://www.huduser.gov/datasets/il/il2026/low-income?year=2026&reporttype=county&states=39&counties=3915399999
https://www.federalregister.gov/documents/2024/01/17/2024-00796/annual-update-of-the-hhs-poverty-guidelines
https://www.huduser.gov/portal/datasets/il/il2025/2025summary.odn?year=2025&states=39.0&data=2025&inputname=METRO10420M10420*3915399999%2BAkron%2C+OH+MSA&stname=Ohio&statefp=39&selection_type=county
jweigel
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2026/2027 
CITY OF MACEDONIA 

SENIOR PROGRAMS APPLICATION 
Please return this Application to 

City of Macedonia — Finance Department, 9691 Valley View Rd. 
 

This is an ANNUAL program offering, applications must be submitted each year. 

Name: ________________________________________________________________ 

Address: __________________________________________________________________________ 

Phone: _________________________     Applicants Date of Birth: _____/______/______ 

Please indicate services requested: 

 
2026/2027 Winter 

Snow Removal 
 

2026/2027 Rubbish 

Disposal 
 

Gutter Cleaning 

(performed ONCE per annual 

contract) 

 ALL 

SERVICES 

List ALL persons (including yourself) residing at above address — must provide driver’s license or state ID 
 
____________________________________________________________  Age: ________ 

____________________________________________________________  Age: ________ 

____________________________________________________________  Age: ________ 

Please attach a copy of one of the following: 
o Copy of your State Driver’s License 
o Copy of your Birth Certificate (must provide copy of utility bill for proof of residency.) 
o Copy of your Passport (must provide copy of utility bill for proof of residency.) 

 
If applicant is DISABLED and under the age of 65, a current physician’s note of verification is required. 
 

Household 1 Person 2 Persons 3 Persons 4 Persons 

Income $34,000 $38,850 $43,700 $48,550 

Table 1—2026 Summit County HUD, Very Low Income Limits 

All applicants MUST submit a copy of a 2025 federal tax return. 
 

Current Social Security and Pension Statement ALONG WITH 
A current bank statement to verify income for Direct Deposit 

 
 

—SIGNATURE REQUIRED— 
(see next page) 

 



PLEASE RETURN APPLICATION TO: City of Macedonia, 9691 Valley View Rd.  
    **Attn: Finance Dept** 

 
WHEN THE CITY OF MACEDONIA UNDERTAKES TO REMOVE SNOW AND/OR COLLECT RUBBISH 
FOR THE BENEFIT OF THE PARTICIPANT, SUCH PERSON AGREES TO BE BOUND BY THE 
FOLLOWING: 

1.) These Programs are for the benefit of low-income residents of the City of Macedonia, ages 65 years or 
over and/or the seriously disabled/handicapped, who have no one living with them capable of 
shoveling snow. 

2.) Each party applying for the program shall reside at the address indicated and intend to be in the City 
of Macedonia. If for any reason either of the services above may not be needed for a significant 
duration, such party shall immediately notify the mayor’s office when plans are changed. 

3.) THE CITY OF MACEDONIA AND/OR THE CONTRACTOR HIRED TO CLEAN GUTTERS, 
PLOW CITY DRIVEWAYS, AND/OR REMOVE AND DISPOSE OF RUBBISH IS NOT 
RESPONSIBLE FOR ANY DAMAGE DONE TO PRIVATE PROPERTY. 

 
1.) Snow removal shall not take place unless there is an accumulation of at least 3 inches of freshly fallen 

snow upon the area plowed; and only once in a 24-hour period. Drifting snow does not apply to 
accumulation of inches. The Snow Removal program is unable to accommodate immediate, on 
demand, response to a homeowner’s request for snow removal. 

2.) All Rubbish Disposal applications received will be processed for the following rubbish billing cycle. 
Billing occurs quarterly as follows: 10/1/26 to 12/31/26; 1/1/27 to 3/31/27; 4/1/27 to 6/30/37; 7/1/27 to 
9/30/27. If you apply during a billing cycle this application will not add you on until the next billing 
cycle. There is no pro-rating. The Rubbish Disposal program expires on 9/30/27. 

3.) Gutter Cleaning takes place once per year. Gutters only on the first level will be cleaned for safety 
reasons. Work will be performed at a time determined by the Service Director. 

 
Macedonia intends to utilize contractors to provide the services, but in any event, Macedonia and its elected or 
appointed officials, agents, employees, and representatives shall be HELD TOTALLY HARMLESS FROM 
ALL LIABILITY by the undersigned participant for any damages or injuries to persons or property due to 
participation in the Program. The undersigned participant, and his/her heirs, successors, assigns, or agents, in 
consideration of the services to be provided by the City of Macedonia under the Program, agrees to reimburse 
the City of Macedonia fully for any and all legal expenses incurred as a result of any such claimed damages or 
injuries. 
 
I HAVE READ, FULLY UNDERSTAND, AND AGREE TO ALL TERMS OF THE ABOVE AGREEMENT. 
 
 APPLICANT’S SIGNATURE: ______________________________________  DATE: ___________ 

 
——OFFICE USE ONLY—OFFICE USE ONLY—OFFICE USE ONLY—OFFICE USE ONLY—— 

THIS APPLICATION HAS BEEN ACCOMPANIED BY: 
 
Age verifying document(s): ________________________________________________________________ 

Income document(s): _____________________________________________________________________ 

Proof of Address/Disability document(s): _____________________________________________________ 

 
Approved by: _____________________________________________ Date: __________________ 
             Mayor Nicholas Molnar 



Senior Snow Removal Service 
Senior Rubbish Disposal 
Senior Gutter Cleaning 
Information / Guidelines 
 

**PLEASE READ AND INITIAL ACKNOWLEDGEMENT OF GUIDELINES, THANK YOU** 
 

Eligibility: 
1.) Must be 65 years of age or older and fall within the low-income limits specified by Summit County 

HUD figures. Copy of driver’s license or state ID of all residents residing at said property for 

proof of age requirements. 

2.) No one living at the residence is capable of shoveling snow. 

3.) Must have physician’s verification and provide financial information if under the age of 65 and is 

seriously disabled or handicapped. 

4.) Must reside at the address indicated and intend to be in the city during the time services are 

requested. If for any reason the snow removal service is not needed during a significant duration 

of time such party shall immediately notify the mayor’s office when plans are changed. 

5.) Failure to provide required documentation results in the application being denied. 

 

General Information and Service Provided: 
1.) Senior Snow Removal Service is offered to low-income seniors. 

2.) This service is for snowplowing of one (1) driveway at the residence. For turnaround and circular 

driveways, only the area close to the garage will be plowed. 

3.) Snow removal shall not take place unless there is an accumulation of at least 3 inches of freshly 

fallen snow upon the area plowed; and only once in a 24-hour period. Drifting snow does not apply 

to accumulation of inches. 

4.) Contractors will not return to clear drifts after the snow has been plowed.  

5.) Snow removal programs are unable to accommodate immediate, on demand, in response to a 

homeowner’s request for snow removal. There is NO set time for when the contractor will arrive. 

6.) The City of Macedonia and/or the contractor hired to plow Macedonian’s driveways and/or 

remove and dispose of rubbish is not responsible for any damage done to private property. 

7.) Contractors will only plow up to and not next to vehicles in the driveway and only up to two feet 

in front of garage doors. They will not wait for vehicles to be moved. 

8.) Rubbish Disposal Service will go into effect the next billing cycle. Billing occurs quarterly as 

follows: 10/1/26 to 12/31/26; 1/1/27 to 3/31/27; 4/1/27 to 6/30/37; 7/1/27 to 9/30/27. If you apply 

during a billing cycle this application will not add you on until the next billing cycle. There is no 

pro-rating. The Rubbish Disposal program will end on September 30th, 2027. 

9.) The Gutter Cleaning will take place once at the discretion of the Service Director. For safety 

reasons, only the 1st level of the home will have gutters cleaned. We are unable to clean out gutters 

any higher. 



ORIGINATOR: ADMINISTRATION/CITY ENGINEER  
 
SPONSOR:   Ferraro   
 
 

 
CITY OF MACEDONIA 

RESOLUTION NO. 55 – 2026 
 

A RESOLUTION  
AUTHORIZING THE MAYOR TO TAKE SUCH STEPS NECESSARY TO APPLY FOR 

FUNDING FROM THE OHIO PUBLIC WORKS COMMISSION, DISTRICT EIGHT 
PUBLIC WORKS COMMITTEE, PROGRAM YEAR 40, FOR THE 

NORTH BEDFORD ROAD RESURFACING PROJECT 
 
 WHEREAS, the City of Macedonia Engineer recommends that the City submit an 
application for funding under the State of Ohio Public Works Commission, District Eight Public 
Works Committee, Capital Improvement Program Year 40, for the North Bedford Road 
Resufacing Project within the City of Macedonia; and  
 
 WHEREAS, Council deems it necessary and in the best interst of the health, safety and 
welfare of all City residents to submit said application for funding with the Ohio Public Works 
Commission for the North Bedford Road Resufacing Project, between Ledge Road and State Route 
82. 
 
 NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Macedonia, 
County of Summit and State of Ohio: 
 

Section 1. That the Mayor is hereby authorized to apply to the Ohio Public Works 
Commission for local funding participation with the District Eight Public Works Committee, 
Program Year 40, for the North Bedford Road Resufacing Project. 

 
Section 2.  Further, the Mayor, or his authorized representative, is authorized and 

directed to send a copy of this Resolution to the District Eight Public Works Committee in order 
to fulfill the requirements of the applications being submitted, and is further authorized to enter 
into any agreements as may be necessary and appropriate for obtaining such financial assistance. 

 
Section 3.  It is found and determined that all formal actions of this Council concerning 

and relating to the adoption of this Resolution were adopted in an open meeting of this Council, 
and that all deliberations of Council and of any of its committees that resulted in such formal action 
were in meetings open to the public in compliance with all legal requirements. 
 

 
 
 
 



RESOLUTION NO. 55 - 2026 
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Section 4. Wherefore, this Resolution shall take effect upon adoption by Council and 
signature of the Mayor or after the earliest period allowed by law.  
 

 
PASSED:____________________________________ 
 
 
EFFECTIVE:_________________________________ 
 
 
POSTED:____________________________________ 

 
 
 
 MAYOR:________________________________________________ 
   Nicholas Molnar  
 
 
 ATTEST:________________________________________________ 
   Jon Hoover, Clerk of Council 
 



ORIGINATOR:  ADMINISTRATION/CITY ENGINEER 
 
SPONSOR:   Ferraro   

 
CITY OF MACEDONIA 

RESOLUTION NO. 56 - 2026 
 

A RESOLUTION  
AUTHORIZING THE MAYOR TO COMPLETE AND EXECUTE CONSENT 

LEGISLATION FOR ODOT’S RESURFACING OF STATE ROUTE 8 IN THE CITY OF 
MACEDONIA – ODOT PID NO. 119108 

 
 WHEREAS, the State of Ohio has identified, and the City of Macedonia recognizes, the 
need for resurfacing a portion of State Route 8 from I-271 to the Northfield corporate limit in the City 
of Macedonia; and 
  
 WHEREAS, the Ohio Department of Transportation (“ODOT”) requires that, pursuant to 
Ohio Revised Code § 5521.01, a preliminary Consent Legislation form and a Certificate of Copy 
be executed and returned pursuant to the instruction in the legislation confirming the City’s consent 
to said project; and 
 
 WHEREAS, Council deems it necessary and in the best interest of the health, safety and 
welfare of all City residents to give consent to the State Director of Transportation to complete 
resurfacing of State Route 8 from I-271 to the Northfield corporate limit, all within the City of 
Macedonia, and known as SUM-SR 8-18.24, through ODOT program D04 BH FY2025 (West), in 
accordance with the project parameters for ODOT PID No. 119108. 
 
 NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Macedonia, 
County of Summit and State of Ohio, that: 
 
 Section 1. The Mayor is hereby authorized to oversee the completion and execution of 
the preliminary Consent Legislation form, attached hereto as Exhibit “A” and incorporated herein 
by reference, regarding Project – PID No. 119108, giving the City’s consent for the project as the 
local public agency (“LPA”), and to otherwise cooperate with the Director of Transportation in the 
above-described project pursuant to the terms set forth in Exhibit A. 
 
 Section 2.  That the Clerk of Council of the City of Macedonia is authorized and directed 
to complete the Certificate of Copy attached hereto and incorporated herein by reference as Exhibit 
“B,” and forward the requisite documents to ODOT upon completion of the same. 
 

Section 3.  It is found and determined that all formal actions of this Council concerning 
and relating to the adoption of this resolution was adopted in an open meeting of this Council, and 
that all deliberations of Council and of any of its committees that resulted in such formal action 
were in meetings open to the public in compliance with all legal requirements. 
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Section 4.  This Resolution shall take effect upon adoption by Council and signature of the 

Mayor or after the earliest period allowed by law. 
 
 
 
PASSED:____________________________________ 
 
 
EFFECTIVE:_________________________________ 
 
 
 
POSTED:____________________________________ 

 
 
 MAYOR:________________________________________________ 
   Nicholas Molnar 
 
 ATTEST:________________________________________________ 
   Jon Hoover, Clerk of Council 
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                  EXHIBIT “A” 
PRELIMINARY PARTICIPATORY LEGISLATION 

RC 5521.01 
 
 

Ordinance/Resolution#  
PID No. 119108 

County/Route/Section SUM-SR 8-18.24 
 
 

The following is  enacted by the City of Macedonia    of Summit 
                               (An Ordinance/a Resolution)                                     (Local Public Agency) 
County, Ohio,  hereinafter referred to as the Local Public Agency (LPA). 
 
SECTION I - Project Description 
 
WHEREAS, the STATE has identified the need for the described project: 
 
     Resurfacing of SR 8 from I-271 to the Northfield Corp Limit in the City of Macedonia. 
 
NOW, THEREFORE, be it ordained by the 

  
City of Macedonia   of    Summit  County, Ohio. 
             (LPA) 

SECTION II - Consent Statement 
 
Being in the public interest, the LPA gives consent to the Director of Transportation to complete the 
above described project. 
 
SECTION III - Cooperation Statement 
 
The LPA shall cooperate with the Director of Transportation in the above described project as follows: 
 
The LPA agrees to participate in the cost of Construction at Twenty Percent (20%) for resurfacing and 
One Hundred Percent (100%) for full and partial depth pavement repairs. 
 
The LPA further agrees to pay One Hundred Percent (100%) of the cost of those features requested by the 
LPA which are determined by the State and Federal Highway Administration to be unnecessary for the 
Project. 
 
The LPA further agrees that change orders and extra work contracts required to fulfill the construction 
contracts shall be processed as needed. The State shall not approve a change order or extra work contract 
until it first gives notice, in writing, to the LPA. The LPA shall contribute its share of the cost of these 
items in accordance with other sections herein. 
 
The LPA further agrees to pay One Hundred Percent (100%) of the cost to install and/or repair curb 
ramps at all necessary intersections to ensure compliance with the Americans with Disabilities Act.  



SECTION IV - Maintenance 
 
Upon completion of the described Project, and unless otherwise agreed, the LPA shall:  (1) provide 
adequate maintenance for the described Project in accordance with all applicable state and federal law, 
including, but not limited to, 23 USC 116; (2) provide ample financial provisions, as necessary, for the 
maintenance of the described Project; (3) maintain the right-of-way, keeping it free of obstructions; and 
(4) hold said right-of-way inviolate for public highway purposes. 
 
SECTION V - Authority to Sign 
 
The   of said City of Macedonia   is hereby empowered on 
                  (Contractual Agent)                     (LPA) 
behalf of the City of Macedonia    to enter into contracts with ODOT pre-qualified consultants 
                                           (LPA) 
for the preliminary engineering phase of the Project and to enter into contracts with the Director of 
Transportation necessary to complete the above described project.  
 
Upon the request of ODOT, the     is also empowered to assign all rights,  
                                                                       (Contractual Agent) 
title, and interests of the City of Macedonia   to ODOT arising from any agreement with its 
                                                              (LPA) 
consultant in order to allow ODOT to direct additional or corrective work, recover damages due to errors 
or omissions, and to exercise all other contractual rights and remedies afforded by law or equity. 
 
The LPA agrees that if Federal Funds are used to pay the cost of any consultant contract, the LPA shall 
comply with 23 CFR 172 in the selection of its consultant and the administration of the consultant 
contract.  Further the LPA agrees to incorporate ODOT's "Specifications for Consulting Services" as a 
contract document in all of its consultant contracts.  The LPA agrees to require, as a scope of services 
clause, that all plans prepared by the consultant must conform to ODOT's current design standards and 
that the consultant shall be responsible for ongoing consultant involvement during the construction phase 
of the Project.  The LPA agrees to include a completion schedule acceptable to ODOT and to assist 
ODOT in rating the consultant's performance through ODOT's Consultant Evaluation System. 
 
 
Passed:   ,  20  
                                       (Date)  
 
Attested:    

            (Clerk)         (Officer of LPA - title) 
 
 
Attested:    
                                       (Title)      (President of Council) 
 
This  is hereby declared to be an emergency measure to  
                 (Ordinance/Resolution) 
expedite the highway project(s) and to promote highway safety. Following appropriate legislative action, 
it shall take effect and be in force immediately upon its passage and approval, otherwise it shall take 
effect and be in force from and after the earliest period allowed by law. 

 
  



                                             EXHIBIT “B” 
CERTIFICATE OF COPY 

STATE OF OHIO 
 
 
 

City of Macedonia   of Summit  County, Ohio, 
                                       (LPA) 

 
   , as Clerk of the City of Macedonia  

      (LPA) 
of Summit  County, Ohio, do hereby certify that the forgoing is a true and 
correct copy of   adopted by the legislative Authority of the said 
                                            (Ordinance/Resolution) 

City of Macedonia    on the    day of     , 20  
                             (LPA) 
that the publication of such   has been made and certified of 

        (Ordinance/Resolution) 
record according to law;  that no proceedings looking to a referendum upon such  
  have been taken; and that such  
  (Ordinance/Resolution)                        (Ordinance/Resolution) 
and certificate of publication thereof are of record in   Page  

                            (Ordinance/Resolution Record No.) 
  

IN WITNESS WHEREOF, I have hereunto subscribed my name and affixed my official seal, if 
applicable, this __________ day of ____________________, 20____   
 
 

 
                                                                                                                Clerk 

 
                
             City of Macedonia  of Summit  County, Ohio 

                                                           (LPA) 
(If the LPA is designated as a City then the “City Seal” is required. If no Seal, then a letter stating “No 
Seal is required to accompany the executed legislation.) 
 

The foregoing is accepted as a basis for proceeding with the project herein described. 
 For the City of Macedonia   of Summit  County, Ohio 

    (LPA) 
 
 

 



ORIGINATOR: ADMINISTRATION/FINANCE DEPARTMENT 
 
SPONSOR:   Brandt    
 

CITY OF MACEDONIA 
RESOLUTION NO. 57 - 2026 

 
A RESOLUTION  

ACCEPTING THE AMOUNTS AND RATES  
AS DETERMINED BY THE COUNTY BUDGET COMMISSION,  

AUTHORIZING THE NECESSARY TAX LEVIES & CERTIFYING THE SAME  
TO THE SUMMIT COUNTY, OHIO FISCAL OFFICE 

 
 WHEREAS, it is necessary to accept the amounts and rates as determined by the Summit 
County Budget Commission, authorize the necessary tax levies and certify them to the Summit 
County, Ohio Fiscal Office; and  
 
 WHEREAS, the Summit County Budget Commission Certification of Tax Levy is 
attached hereto as “Exhibit A” and incorporated herein by reference, and Council wishes to 
adopt and certify the same to the County Fiscal Office. 
 

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Macedonia, 
County of Summit and State of Ohio: 
 
 Section 1. That the amounts and rates as determined by the Summit County Budget 
Commission Certification of Tax Levy as set forth in “Exhibit A” are hereby accepted and 
adopted by the City of Macedonia. 
 
 Section 2. That the Clerk of Council is hereby directed to certify and forward this 
Resolution and the attached Certification of Tax Levy to the Summit County Fiscal Office. 
 

Section 3. It is found and determined that all formal actions of this Council concerning 
and relating to the adoption of this Resolution were adopted in an open meeting of this Council, 
and that all deliberations of Council and of any of its committees that resulted in such formal action 
were in meetings open to the public in compliance with all legal requirements. 
 

Section 4. Wherefore, this Resolution shall become effective upon its adoption by 
Council and signature of the Mayor or as otherwise be provided for in law. 
 
 
 
 
 
 
 
 



RESOLUTION NO. 57 - 2026 
Page 2 of 2 

 
 
 
PASSED:____________________________________ 
 
 
EFFECTIVE:_________________________________ 
 
 
POSTED:____________________________________ 

 
 
 MAYOR:________________________________________________ 
   Nicholas Molnar  
 
 
 ATTEST:________________________________________________ 
   Jon Hoover, Clerk of Council 
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ORIGINATOR: ADMINISTRATION/CITY ENGINEER  
 
SPONSOR:   Cummings   
 
 

 
CITY OF MACEDONIA 

RESOLUTION NO. 58 – 2026 
 

A RESOLUTION  
AUTHORIZING THE MAYOR TO TAKE SUCH STEPS NECESSARY TO APPLY FOR 

FUNDING FROM THE OHIO PUBLIC WORKS COMMISSION, DISTRICT EIGHT 
PUBLIC WORKS COMMITTEE, PROGRAM YEAR 40, FOR THE 

EMPIRE PARKWAY RECONSTRUCTION PROJECT 
 
 WHEREAS, the City of Macedonia Engineer recommends that the City submit an 
application for funding under the State of Ohio Public Works Commission, District Eight Public 
Works Committee, Capital Improvement Program Year 40, for the Empire Parkway 
Reconstruction Project within the City of Macedonia; and  
 
 WHEREAS, Council deems it necessary and in the best interst of the health, safety and 
welfare of all City residents to submit said application for funding with the Ohio Public Works 
Commission for the Empire Parkway Reconstruction Project, with such road pavement and apron 
reconstruction and new cul-de-sac to occur. 
 
 NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Macedonia, 
County of Summit and State of Ohio: 
 

Section 1. That the Mayor is hereby authorized to apply to the Ohio Public Works 
Commission for local funding participation with the District Eight Public Works Committee, 
Program Year 40, for the Empire Parkway Reconstruction Project. 

 
Section 2.  Further, the Mayor, or his authorized representative, is authorized and 

directed to send a copy of this Resolution to the District Eight Public Works Committee in order 
to fulfill the requirements of the applications being submitted, and is further authorized to enter 
into any agreements as may be necessary and appropriate for obtaining such financial assistance. 

 
Section 3.  It is found and determined that all formal actions of this Council concerning 

and relating to the adoption of this Resolution were adopted in an open meeting of this Council, 
and that all deliberations of Council and of any of its committees that resulted in such formal action 
were in meetings open to the public in compliance with all legal requirements. 
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Section 4. Wherefore, this Resolution shall take effect upon adoption by Council and 
signature of the Mayor or after the earliest period allowed by law.  
 

 
PASSED:____________________________________ 
 
 
EFFECTIVE:_________________________________ 
 
 
POSTED:____________________________________ 

 
 
 
 MAYOR:________________________________________________ 
   Nicholas Molnar  
 
 
 ATTEST:________________________________________________ 
   Jon Hoover, Clerk of Council 
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